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4. 3TMTT ^ TracTT ^sttritEht STFfRT ^ MT ^ MRcT l?r 

(^je'T') Wl 'JWTT 'Ti'j'ii ^l-ill I 

5 . ■Eg^Riter ^f?r ^ ^ f^£FT 3 fN ^ ^f#r ?Wr ^ ^ %-araWfr ^ Ri^ciRi^idij ^ 

w MRct ^f?r I 

6. cjjd'^nRici sTHTFwf 3fN sp^ ^arf^ ^ ^ ^ ^air RiPiRbe cfppnPRf 

^ Rl't’cEi sTgWRTpPfj cf)Kc)i4 cp^, pfRi ^ Rp cPf) PrprRTcT cPT^, ■^dici'Tl srarcfT tr Rpi 
arPHtPcT ^^] ^icn<^Pi ^ stRppr Rrrri ^ : 

(^) ^ ^ cR cEP 3 Tf§RtRr?T ^ Per PTPpn PR cEP ^ PEplPI Rt ^JTE^ TEfET P HWlRld 

cpi'jcii^ ^ Rrrpg eptw wet rt ^Rb^xP serr we Peit pn?fri 

(^) (cfj) P RPRbe R;g stPriRet prR f^i ^prtRet RrR pRpg' ^erPt pR apfRr P?r 

PIT TEPrfr 11 

(r) PlRf PfET RR Wcfjc e'idl % f% PTRTPET ?Pr RTPTT ^PRTReT cp" ^iRt) ^ RRP PfE c^ PREET 
TR cjjdRpIcI pfpgpRlf ^ PTTai ^EETpr T4? Pqt^ RP^ PpRT I PTFT R? PjcHMRI ^ PTT^ ^ 

arPPrPET ^ Ppp^ rr 4 rPtr r^t spfrd p^ pit PEPcfr 11 

7 . ■EgPfPTpET Pp 4 pPrP 3 f[p ftSlPEP pPpP PR R^ PTPeT #PT, '^PFET ?R ^ RTPrpRRf PR PTPPR R^ eIrT sflP 
^PfPTfxET Ppi PR M'^P PTPPR PTfxET EtRT I 

8. ^el'dRtP PR PRfcR si PI ftr : 

(PT) f^PR^, PURER rIeP 3 f[p Pr 4 PTPT P^cHTHRIcI PTT P?r Rf f?r?pfer[PEI P?r 3 ER PTPf^ PR 

ptI^eser pert I 

(tr) prri, pr 4 pf^, frarf^ pf^ pffp ?r PTteRRf ptpt pif^M P?f tRprf p^I pfpsfr pufr 

Rtf^ prr PTlfr PERT I 

(r) prri, pr 4 pf^, frarf^ pf^ sflp ^ PTterfM ptpt f^iRw f?FE^ pif^rfM P?r ppfr tRprr ^ 

PR^gRET PR f^PRi P^PRT I 

(r) PTTS, Pr 4 pf^ 3 fE frarf^ pf^ ^ PRRtpEfr PRIEIpf PTPsfr Pr 4 PR PTRTPET I 

(^.) Ri^pRi^idP ^ pitorfM P?r tRprf P?r pr^tej^^t ptt (ppe^ rr^ ^ ^ ptp) pffp P,i 4 gRVi ptt 

aETpftPERal ^gPRERar (f^rf^TRp) ^ PTPT ’WrT I 

(r) Rl^pRl^IdP pTPT PT^ araETT ?PE^ f^ERp PTpt RT PR^JplfM Rl^pRl^IdP PR pRlPlI^ PERT, 
grxTTPRTRt PP WraR pert sfE arf^EERt PR PTTRTPR pert araETT ?PT ^ yRlPlI^r f^RT 
PERT, afrp 

(T 5 ) ^ aER PRr! PR Pitpipp PIT pPpRRf, aERT^ RT PpEEft P RRT RiPRpi araETT Pr 4 pPpp RT 

PjdMid SKI TTRR—TTRR PR RaR arcTpET RbPI RRT ^ I 

arfcqiR^?! TTR^ 10 

ftn 3rf^rp>rfl pfl ^rt pReif^iRT, Ptrer t?r 

1. Ptr arPrpRfr ^ipt gyfpRpEE 4 rPtpt arterfr ^ rtt ?rt Prr Rferr err RTpPr P?r REgfrr pr rM 

RTff ^ 3TIRE PR iRR ppt PRafpRE ^ Ptr^ pTRT PTTTRT, pTRTP?r pTgfrfT PTT Pr4 pPpp RTRT i^PT RTPRTP 

3 ErPr ^ Ptt p 41 g^d Pet pit rtprr t (err p%rt P rngRid arRPTdR tsprie) afp ^ P^pPrjtrtr argpTR 

smm PTRT Rap RTR^ aflR RTPR-RTRR PR Pr 4 pPpp RTRT Rap ar'jfl^d 4 eRRTR PPTR PtRT PTTTRT I 

Rapp papT pRT aTpPRfT p 5 t pTgPd' ^gdTEraT (ppfTCR) RTRT P?f PPMf affR P?" cfET RPRT P^ RTPRTpPt P Pn 
3 TP^ PRrPeT if PPTRE R#PT I 

2 . 'ETRE t Pt PRT aTpPRfr PTRTE p 4 P?r aRg ^ PpTpgPT P PPTPT I 

3 . PET pRT arPTPRfr PR PE pRT P ararPT PET pR 3 TpPRp REERT, argpfMrT araER PeH aER PRRE P aPET PE 

PR Pr 4 PtWTER ^ aETTPaJ f P ERp PE P PRrT PR PWER PeH ^ ^rPr ETRT PrT PPTRT PIT ^gdPfrT ETRT 
?RT p PtE XRTRT 11 

4 . Rf^ f?TR arPTPRfr RTRPRR ararPT PeH aTE RfRRR/RTR-apR ^ pPPgfxb PR PgRT fpRT PTTRT t, Rl ERP?r P 

Peter affR prt rtrr rtrprr P?r yRlPgRb PtreI ^ ppPtr rW i ^ re Pft ^gEPPr P?r RfRgfrr pr pr 4 pPpe 
ETRT yRfPglrb PR PgRT Pr arterff pr PieIRr arpPr % peP ptrtptPt Purt pr rtprr 11 
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5. 3TfefTTfT 4?r ^ f^TTOT sfk ^ 4^ #fT ^ f?r?4fenTO %-31c|chip'll 4TfM ^ f^?4fe[TTO 
TOT W f^ratRcT 4?T TJTT^ I 

6. f^Tfr artery ^rt totI^tot anror 4?r toctt ?VfT f^RT^ ^ajmijV4 toto 4?r Mr ^ M 
4?r (^J^) TO ’fTTOT TOTT Mt I 

7. M Mrrofr 4?r M, tot, ’tMt M tot Mf^r^ f^ddr^t ^ f^sro M 4fT M tstt 

fMterrro MsttoM Mwt M ttoi-ttoi to fMterrro tot w MRct to^ i 

8. M MrrofT M Mrf^ to Mr ttttoi Mr, Mrt ?ttt to ttttoi M Mr i 

9. Mr 3 tMM tot : 

M fMrMTTO 4?r TO TOTOi Mtot Mtt totot M MrMTTTOT 4?r Mk Mr Met ^ 

fMrMrrro M tott?" toMt i 

M to4 Mto araro ^dM tot Mr to ^ MfMr 3raT4T tottM tot w fMM tot Mfr^ TOafr 
TO toM tot Mttto Mn tototi 

10. to4 Mto MtottM M MrofT MttMM MMr’fr M- 

M fMrMrr^ (tott) M tottMt Mf^r Mct Mr MM M M?it tot MMt M MM 

TOTOI 

M TO ^MtoT TOTO M to4 Mto tot to 4^ ^ M fMM TOTrff M M-TOTrff TOST MOT ^ 
MM ^ M sM M M TO TOT Mr MM M fMM M M MM ^ MM fM to?tt 
11 

(^) fMTMTTO 4 tM Mrsff M tots M M to4 Mto ^r TOf?r tt^M to 

tottotMt tot to Mi 

(it) itto M M M 4?r M fMfr 4?r to tott MM w4t i 

(^.) TOTTO MtoT 4?r Mrr TO MtM W4T M ttM if tot to ^ Mto ctMt to TOTT?" M I 

(^) TO ^Mtot totot ftr Mt, M- Mfro M tottoM MrMr to tottot fM ttot M 

M itMM, fMiff, Mf sfrr fM^fror MTOTTroafr tottoM sfk stto totMt toM Mrr 

cfft tMt ciff Milk; I 

(if) 3TMITOT ^ 3fr^ 3TTO Mfil MMcTTOSTt TOT igTOTf^ if?r TTJTOT ^ TOTO 3fk TO ^ TOfM 

M^ 3T5toM4t toMI to ^ 

(ttt) Mfr itMtot, fMir, M, ttMtoto, totMttot ststitt IMMittot ^ argMr totot ^ 

graT^TT MM, irfr TO Mt to4 MtTTOT ^ fM STTTOTO4T TrTTOr, Elff M TOTO I 

11 . fM Mrofr TOT srarro to4 Mto tot M Mto Mtto 5 tto fMrMnTOT M M fMrr tot 

fM "^f "4^ toM TO5T ^ ^TT^fM ’JTOTd StMt fM TOTO I 

3rgqT^?T ^^sqr 11 

TOfferr Pi<t^<}> ^ to 

1. Mstt fMTOT Mr TOMd M Pi^to fM totot Mriiff PrgM ^rrr tjMi fM Mct tot^t 

Mf^ 4?r fMrfMf TO Mr M toto to Mfi to kjMrfM MroM stMM Mi ?Mr Pr^ M 
MM Mto tot tottit 3tM M MPM ^ ^ ^ toMt stjtotot toM) i 

M fMrfMTTOT TOJTOT 3 TtM tot W McT M TOTiT-TrTTOT TO to4 Mto TOT W ^kldHM TTTOT 

fM tototi 

2. M ^ fMTOTT TOTO M M srrg ^r MrPrro ^TrroT i 

3. TOT Mto fMTOTT TOT TO Pro ?f STaTTO TOT fM 3TMM TOTOcTT, ST^MaTpr 3TaTTO fMff 3TTO TOTTOT ^ 3 tM TO 

TO M MtTTOT ^ 3TTOaf t df TO TOTdt TOT MtTTOT fMlf M ^^iPlT TOT fM TOTTOT M cj^doRl TOT ^ 

M Pr^ fM tottoti 

4. M Marr PrMro totor srarro fMfr srro Mtot/totot4 tft MPrgPrr to Pr^ fM totto t, Pr toM Mr 

PrwTO M M TOd TOTOT7 dff TTPrPrgpTT PiM ^ MM MI M to Pt EgroPr M MdPr to M 

Mto tot MPrgPiT to Prgro fM Mrorfr tot PrEitPd toPt tft toP tototM fM tot totoctt 1 1 
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5. ^ ^ f?Fr^fr 3T^ TR«[ET/T1WN 3fk f?Fr^fr ^ TfrsiT Pl4^ch f^rg?T5 

^m?fr t, cfl TfraiT ^ ^ 4 Pi^Rb ^ iiciiPi<^Ri ftcram #3En ^f?r wctt an, 

^ nWrr (^ TTFfnn f^/amnFfr f%r/4?FT/^5wn (tT5€f)/wnfcRH ^^m nrrr ) ^ 

^iiRhci ^ #fn, 3fN cm cEE mifr ^tnr nm cm? nn ^ nn 3 tw mifr ^^ictt 11 

6. nfrsiT f^Ri^ mr smt^mcr armRi n?r nracn narnraWT wet n?r Mr ^ M ftMci ErrMn 

4^ (^Jc<t>) Wl 'gTcTET nRET eVll I 

7. nfran f^rMr? n?r M f^rM #7 ^ n#r #fr mr MsmnM M tMtomra 

5NT W fMRcT 7f?r I 

8. nfrsiT f^rMf? n?r ^ M ^ #fr mr fMfermm MsmnM Tnffint M tert-tert er 

fMfMEra ^ w fMRcT fM mrTET i 

9. Efran Mete Mg' stritM gm fMRcr eetM arErnR fMfMEm E?r Efrarraff ee TgET-eTEET afk Mamr 
Meti 

10. arfMRET, mRPieh aflE arsTTM ERRTEir arsflE Efran RrM ^ eeM M eM ee Mtee eRet et^ 
ee 4 eRee arsTET e^cimRi gm 'nEE —tert ee Efrarr Pie^e> EtT EffEi "eet i 


argtTT^?! TTEsgi 12 

^'W<}>lel4| SIEliaT gfl Ef^erf^Hlt, PlelEET M ?Tcf 

1. gEREERTE 3T£Ear E?r Pl^Rn ?ET Me M eRcT EEE eMcT E?! RtEeM EE eM Ecff ariETE EE M I 
Eg TjMrfM MrM arfSiEEfr gWri gETE?r Pi^Rn ett EEMifr eRee giET ertte argR Rrg E414l^d Rre 
EE ETEEE t| ReeReERTE STEgTE SEETE glET EET ETE^ afR ERRI-ERRI EE Ee4 eReE gTET EET ai'R^d 

Mree eete Rre EETETI 

2. gEcTEERTE 3T£EaT ETT Rg ETEEEE gTET EET ETEgcT afR ETEE-ETEE EE EEt} eReE gTET EET ai'R^d RtEETE aftE 
Ecdf EETE RR EEgfr | 

3. gEcTEERTE aEEaT E?r M R RReE aftE eR #fr Rr ReeReERTE R 4E-aTEEE?fr EtRR R RtT ETEE-ETEE 
EE ReeReERTE gTET EET RiEtRcT RrE EEgET I 

4. eR eecTEERTE aEEar eteeee arEET RRfr arm ETEEE/EReEE R ERRrgfR ee Pi^Ed Rre eecE t, R eerR 
Ret R RtRie afR etR etee eteeee eR ERfRgfR RteR R eeRte RR i anR Eg fR TgREiR eR Re-^Ri ee eeR 
eRee gTET ERfRgfR EE fRgET Rg 3 tReeR fRRRcT aTER R EgR EcETeRe Rre ee etere 11 

5. gEcTEEETE 3T£EaT eR aTETRETcT aEETET eR etecE gRR RtetR Rei eseeRee eeee eR M R Rpr fRRfRr 
EEgRET eR (^JEET) ee EEcEE ETEET gTET I 

6. gEcTEEETE aEEaT eR Ret R RRee aftE "eR eR gtRr eR R?ERgnETE R RE-aTEEE?R eRRe! R Rtt ReeReeete 
gTET EET RiEtRcT eR EeRR I 

7. gEcTEEETE aEEaT ETETg aiREM gTET RtRRcT EETgg arjEEE REERgEETE R gEcTEEETEt EE RTEE-EETE affE aRtaPE 

eReti 

8. arRREE, eRRee aflE 3 T£etRet R eteetR R aRR eRee Reeet tje eeRR aflE eee! ee RmrgE eRet Rr 

EeR eRee aTEET EjcHMRI gTET ETEE-ETEE EE gEcTEEETE aTHTaT eR eIR EeRR I 

afgqrR?! ETEsET 13 

fRieigR' 3itE 3pEi siejkRIE) R Rgi artr snEiR Eff^ciT R Rtept artr 

1 . REERgEETE R RraTER R ceetR etRetR, gRrfRgg etRetR et arfREfe etRetR affg arm RtR R t RtR 

REERgEETE R ET REERgEETE gTET RRcT fRRt R eRReT ET ETE^E R arjRE EgTE ETeR ET 'RfEETEET EEET R 

Ret mem eteR R Rtti fRgEcT Rtet 'ettcE "t aftE eR arEETRRf R gTET RrarER R ete R eRtRRt fRR ettR "t | 

2. REERgEETE EE i^ET fRaTET, RmRgEETE EE tjReeRtET RcTeRtR EtReR gTET aftE aEEE tJE ETEE Eg 

RmRgtTEtE eR Ret R ETEEFE/’ETEEpfr aftE 3 etR EETE EE RRft EHiPid, aTREEcT, afETEERtET aftE cTgR RrarRT 
eR ^iifRd eR eRet/eRR I 

(et) eeR eRee eR arggR R Ret REERgEEtE ee eR^ Rf RratET Egrar et amTEar ete R Rcte et eteRe 
R TgR, arm fRRt mcREE et teetr R et fRR R et arm fRRt Rf eeR R Refe eR 

gfET/gfRt I 
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toI" "t 1% cj^emRi cf?T 311511 '^, ftrSTOT 4^ 
^TT4T ^ STT^W, TOT ^TTTflf^ 4 Tt4, WTO ^ 
4)i 4, 4?T si^^iRT "gWr I 

toI" w tot t f% %5T4Tf 4Tr f?r?4fer[TO 
WT^ sit? MTO, cbl4cbl^l RichKH chl4fbHl' ^T ^ 
aTTOtTO %, yVnif^d tjtttot I 


4?T 4frSTT TOff^, ^ frSTf&I4T WTT, 
4T?lf, TOTOT4 TOT 3T4TOft4T 


STJTO TOrTT ^ ferr f^r4?ff ^ argro arjTTTO, wro, 
Tf WT TTTFTOfr ^ ^ f^, Rl^dRl^ldil ^ tj4 


TOfcjff ^ y<t>K— 


TT^r 4?r ar^fSr ftrsT^rr ^ 4 to to 4W, ^ TOf^-erf^ afR f%TO, ^er, qftsTT, 

RicbKH, TTcf 3TSTO4 4?r tTO^T TOrf^ 4Rlf4(Wf f^TOfelTTO ar^TO aTT^T TOT f^ETfRcT 
^WTi 

^aTf&T4T TH'JIddT fttlfRcT aTKTTOf 4TTOTO afk TRT^t f%TOT ^ T3Tt TOT to4 tM f%4 


^ argro 


4. "^arf^ TH'JIddl, fttlfRcT aTKTTOf 4TTOTO afk TOT^t f%TOT ^ Tgt TOT to4 tM f%4TO, 4TTOTOf afT^ 

4TTOTO, toWtTOT to 4, d'l^dlRiJd TOTT 4?T 4fT8TT afR ’JTOfTOT ^ toRTcT to 4, 4TaTT ^ arjTOTO TO 

W TOT? TOTOT % ^toRTcT ^r4lR ftrST^^ TTTSTto TOfJ4 #4" I 

5. aTKTTO f44Tf4TcT 4TTOTOTt %TOT aiRRcW %aT4Tf TFT TOiff^ 44 TOrTT t 1% 4 ^ WTO, RlchKH, 

arcbidRicb aTTf4 44 4TOTT 44 4 arcror to4 to tft afk TOgrorr tft44^ 4i[^ 4> TOwaff 4 fftIIt^ tot 
^ TTO4Tf4cTr 4^ I 

6. %W R^dRdldil f4TOT, (4T^ aw •T-d4ld) TOT^ iVi, "tSTf^ 4 Rto afr^ 4 Tt 4 f4i4g tot4 44 

4TKT 4f4 afR 4 toRTcT f^TOT ^ f^TOTTOTaT afR TOTOTeqar ^ TOTOT f4?TT, f44TO afR tt44to ^ aTTOfcT 4 tt4 
4R4 I 

7. ttt44t Rtw, tot^-to^ to to4 4tR, aTRrf4TO ^4 tott ajR aTKTT4^ ^4 arjro Rl^4Rldid4 44 aTPi4i4 
gfrTf4fST4f 4 TOT 4 to afR aT44 4KR4f to 4TTO 44^ I TO ftrw Rl^4Rl^ld4 44 444 gfrTf4M 4 TOT 4 to 
afR R^dRldidij 4 TOT ^ ^ 4^44! TO 4TTO 4 R 4 T, 4rtt f4T aTf4f4TO, TOT afR aTKTT4# ^4 arjTTO, ^4 
TO^-TOT^ TO to 4 t, TJto 4 f^T^T aTT4TO4T ?RtT I 

8. to44T RtW Rl^dR^ldiJ 4 TRTT f^TW ^ TOT 4 f4g4TT ?Rn afR f!R!4 f44^ TOT^/f4TOT/'E4^ 4 TOT44 

44toT f4^Rd f4TOf4TOTO 44 44 toT TOTOcT afR aTT4TO4KTT ^4 arjTTO ?44 I Rl^dRldldil aT44 TO5#/f4TO4 
sfR #4f 44 4TOT4f TOTOt, aTT4TO4T?TT34 afR TTRR-8Tf44f ^4 aTTETR TO TOTTf4?T 4 r4, TO 4r4, 441 Rid 4r4 

afR ^ddlRd 4 r4 to aTf44TO to^to afR R^4Rdid4 ^ TOffror fIcT ^4 argrro, f4R4 41 toto Rrwt 44 

R^Rd, R^Rd TO TOTOT 4TOT ^RTI 

^rfMen (qro^ sr^) 

9. %aT44 44 anroR to 4TTO g€t4 44 aT4f4T ^ gfMarT (toto aT4f4T) to R^to Rto totr4T, RRrt Rr4 41 

RerfR 4 gfMarr 44 ^ aT4f4T 24 g€T4 ^ arte ^ ?1411 arRiRm 19 ^ arrofcT aTT4 w4 Wr ^4 argrro 
4tt 4 gRro ^ R^to RtwI to gfMm 44 ^ ^ ?1411 


10. TO 4^dTTRl4 TO 4lRr4 #4T Rt TO RtW R 4R41sTT (TOTO aT4f4T) R WTTTOT TO TO 4TTTOT, 4 Tt4 4Rto R 

TOTar TO^ 4R, gRRarr 44 aT4Rr tottto R4 R 4o R^ toR i 

11 . 4tt 4 gRro R tott to arferro Rro Rr to RTaT4T 44 R^Rd ^RRtot 4^441 to tsR ^RRtot ^ 4Rto to 
totR gRRarr 44 aT4R 44 tot4to, RRto gRRarr 44 aT4R RRrt R RtoR 4 24 gR4 R totto ^ R wR i 
3 tt 4 ^ t fR RraT4T 44 R^Rd to tototot ^ 4t^ to fRRr 4 tt 4 gRro R totRtot totoR afR 4lRfT 4 tR 
4t4 totoR R R Rrof 4fTO R toRtt 4ttott Rtoi 

12 . R4 4tt 4 gRro 4 TO’ Rtst^ ^ R^Rd 44, tjtoR gRRarr R 24 gR4 Rl aT4RT tottto R4 R toR, to gRRarr 
44 IRttoRct 3tRR R afcT R toR, to tR R totott R totoRtt ^ 4t^ to Rtott fRro t, Rr tot Rrarro 44 
?to 4 fRRsid ^gror tottot tttot R toft aT4Rr Rl tottRt R so fRr R Rto R wRI i 

13. ttRto Rrarro R 4 ?t 4 4 gRr RraR R argw RR, tto w fR 4 ttR gRro R fRRr tott ?R Rto to TOTf4?T ^ 
fRro TTOTI TO’ Rrarro RttoR 4tot <jRi 44 ttoIRcT to R4t4 to toto4‘ ’ttot toft 4 ttR amR toR fRRad tot 4 
TO44 TO aT4TO Rto tottotti 
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4cI1hR| 

14. f?r?Jrfer[^ 4?f mci'ihRi, xTTgcrRrfR: R 

R^ciRilldiJ srjTFT STFIPT ^ R^tRcT sfR TEPI-Tm T? wr^TcT HMcbl'/SlRlPl^Hl' ^ ^ STJ^RlcT 

'tl<1lRl<|Prl ^ vjy 

15. srRrRm 25 ^ nFrETEi ^ sprEfcT T-eipfr t?" ^lijPid Rrai^ ?r srRff Rrr ^ ^ 

?T^ TTWR sfR R^ciR^ldiJ STRIET 5NT TEW-Tm T^ RferfRcT ilc||P|<^Rl ^ ^ ^ Rl 

(^5) ^^f^ RRff Rtsee ^f?r #nRr^ ^ tepi #pfT "ItsiREE ^ -^Ret €f tete?t ^ ete!! t cfr, 

slid cfE kteT E R) TRfj fcETET/cE^ cET RtSET <E|4 WTReT E 'gl', 0l4 mRi'I, cj^emld cf?f 'il'i-gid 
R, ^ RraEE ^ ^aiRpE ttet ^ set cee E?r ReeE ’fr steRt ?ee ^ Rr gEf^^Ei ^ eetee 11 

(^) Me ETEEfr E Tc 5 RraEE ^ RElRffir ^ ETET EE Rr?Ef4gTTETE srjETE aEEET ^ EEEI-TTEE EE 

gET EPfer ETT^ Rej eeT ReETT ^ STTerrE EE gE: TsR ETRTET EE 4,E4ERld Rtet ETE^ I 

ciJNglR<t> SiraR Eff%cIT 

16. te4et RraiET ReeRettete stet eeei-eeei ee eet4 e^ stRiRiehI et^/stkit^, Rmf sfR RRmf sfR 

STETTE ETReT ETT ETeR ETT ETEE gtET I 

(et) sttR ej^ t Rt tiet Rietet E?r Ri^R-d eeetet tje# Ret Rmf sfR ET?it tjetR eeete, 4cteete, 
4?te RtRt, RetRt^ etfe, RetRt^ E?r sEg, eRRse E?r etetRt, setettet, seieeet ee 4?te 

sfR ReiRt^Rt ^ ETTf EEEEE eRT RFTET ETE^ ETRt EET EE gETEE EfrfET^ EETE E eR I 

17. RTEERmnETE EE eRTET RtSTET REERmnETE ETET ETEE-ETEE EE EETR eR SEER ETReT EE ETEIE eReT I EtRt cTET 
EIHEE RtEEI ee ETEtT t Rl RfeRtREcT EETRrtT/TET R^ciR^IcHE R RraiET R Rtt eteRe eteter R ete R 
sttRR I 

(ET) cgcllfd gKI, 'T-Ejel EtR fil'd, ETEEETEE5T gKI, eRR ETR STTET EeRRe fil'd ET fRTTE ETET Rl41 eR 
RtjRetRR RR STEEEE R ETEEEETt eR EETET, RRT eRRsTH ETEET ET 3T^ EEEETfRET sffE ETg ETEEEEt 
EEET EfRfRRmt eR eteR R, et^ et eeRt R eteee R steRetr i 

(te) fREEfRgJTETE ETET TjR ETEE-ETEE EE RWT eR [RReiReI eR RtEtR R EETR ETEET ET eRstT ETEET ET 
ETTEEETRr ETEET I 

(e) fR?EfRgJTETE R ETfSTETTfRR, RaifRET ETE-eTTsR ET EETfRETTfM R RtRe eR ETeR R STERetr ETEET I 

(e) ciifRdEd sflE RRee RfRETETT R E7EEE eteeR ett etete e ETEET, ^tRt R eeRte srRf, tetwsR sRe 
arfRodfRd R steRe IReR eee eR EnfRETET RR R RRet Reti 

(e^) Rfe EfRfRfRRf R ttetst et araETar eRfeet- 

(i) RRete R etIRt sRe ettReteetjR EEgEifREr eRee eR Re eteet sffE sr^ teR ErRErfRR sflE eteR 
RrR eR, eeR eteeRRR eetete eet eRete R Rsidm^ tsetetR R EgEiRidi eteet i 

(ii) eRete R etteetRtetet tjutt Re Ree Rettet etet ettRt, Rst, erR, ettRt et Rte ee steeteeteet 
[ReRt eteeti 

(iii) RR ettR Re EfRRRrR R Rd^di Rr fR^EfRiTETE R fIR R eetetee R i 

(e) gE esetRR R RtRe eRI R eR, steR eteh afR Reie R eeRRRet Re ee et RfRETEt, etRetR, 
E>i4^iidiaff R RHcfii'dl' R Ree R steR ardE ee teee eteR R fRaiET R arfRETTE R eeeRe eR ErRfr i 

rUTEEET 

18. RtSTET [ReR Rf ETEE fR^EfREEdE eR RiRsId ETE R EJW RetE ET fR?EfRdTdE eR Re eRR EE ReE RetE 
fR?EfRgJTdE R ETTE STEET STERe ETETET ETE ETETET 11 

19. EJW eR STEfR, EfRRdTsff, EtfRETdTET, SRETR affE cTeR fRaTER R ETEE R ET EeR ReE R ETEE R T^ET eRR 
R RRr I 

20 . anR EETET EET t fR, ETt 4 EfREE STeR [RRet ee gET EJW eR aiPic|l4dl eR Rfe etetRt 11 

f^Rsid srjRer 

21 . RRm fR^EfRdTdE arfRfREE 2009 eR arRrRfRrE tiTET 33 ( 1 ) R arErRcT, fR^EfRsTTdE eeRet R ette t^et [RfRid 
aTEEE EtReT IRtETEE eteet gET aTEETRE ETdEET 1 R IReT EET t affE fRiETR ETEE-ETEE EE RR EgR 11 
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sfk st^^Dt ^ f^nm 

22. "^aTf^ f^, ^TT^rot sfk 3T44TO ^ TOff^ f^TTO sfT^ -^T^, TORT-TORT 4^ Rl^c|Rldld4 STJTOT TOTW TOT 
f^ratRcT I 

^Dt^ ^Ri <t 1 ^ ^cH ^>T RrEffTOT— 

23. TOTO TOTTR TO TOT^-TOT^ W RferfRcT RRFff STJTOR I 

^ dRtddl TO- 

24. TO '^cH'ThRici To toRito ?Wr TO Mr ^ toMM to Mr to ^ 3T£M?t 45t M t, To’ 

^ M cTTTOTfM ciRwdI TOT 4?r ?T3 3THTT^ ^ TOTTOTt ^ srgTOT tTO 4 tR M TOT TOTRtoT 4T^ I 

25. f%Mf TO ciRttidl TOT RtoRtoTOT STJTOT toM TO RMcT TOTOTT STJTOR fMRcT Ml RtMT TO 
ciRwdi TOT fMRcT TO^ TOT^ RitoRtRto RtMt ETOT ^r TO TOTOTI 

(4t) to 4^" ^r ciRwdi TOT TO Mtot TO Epf ^r PT^Rd M ’TT "^T M Mr sttoto Mt ^ 

3TTTO TO Mr I 

(ti) M TOr4 MRr to MtIMtoi to M Rtst^t ^ tttot to M Mfr fMr/M, to 
R rMrerTTOi Mfr totto ^f Ri^to Mt toto t/Mr t ?fr toto Mtot tot RttoRttotot ^ 

TOTOT TO TO TO4?r rMT Ri^RxI $ M R TOTOT 3TTETO TO M I 

(’tt) M TOr4 MRr to TO^M^^TO^’fr srM RrMr tot totM Mr toto t cfr TOrd Mfrr 
TO TO RtMMr M Rt to dilpld STTOfM 4?r Ms TOTO TO TOTTO ciRwdl fTTO MRcT 
M arR Mr totto Rto tt totto ctIMto tot fMIRd toRt "^r ’fr Trgro Mrr i 

(et) RrgTO/dMrcT RraTror Mtot pfro to Mtot toRto ^MMs Mtto R totoRt ctstt RtMtostet 
TO jTOT toM tot ?ttt toet R RiEitRcT fM RrM/RRiRf/sfR toM tojto M i M Mto 
tMMs rM totoRt MR Rt8T4t Rr tos M/to R Mrs Mr tott t Rt to tos 
M/to R toto ciRtddi TOR toeR ^ arM M/to R MtRt eR M ^ /f 
totot I M TO fMrdT arwraft MrRr R to Mr t Rr toto Mtott to toetR arMfr Mtot eR 
RrRr R tot tototi 

(^) M MR fRM MtototoRttoRtR arM MM ttto tttto R toMt t afR MR MM M 
ciRkidi M RM eR RR R t TO totoMt t cR EgMM MR MM eR wM to to arroR toto R 

TOTO eR afTETO TO ?TT Mt^t M M Mto ^ RRt TOTO tl totR Mto TOT MM arM aM 

Mttto Mi 

(M TOTTOE^raR, fMrmE^raR, aTEror M R fRMrof aM fRMMTrro tot MM wrroETOTOf R wr 
ciRkidi fFT TOT fMMr, totoR Mr to MMt M MR R anEro to MrrfM Mr i 

3TwRt ffliMf M fR^tMut- 

26 . aR-eM ftraTTOf M fRgM, totteR MaTrof eR aTTOTTOT wro toM eR emtot Mr fq M to M aM fRMRrfMT 
fRM TOT fMiRM MI 

(to) arMM MRTOf/MRM MRrof/MRTOf eR aicichi^i ttot ejrR cR totot Mr MR arfMM 
MRrof eR toR R Mr eMR i 

(to) arfRfRTOT 18 (e) R MiffM Mro eR ardro TOd MRfR eR totM Rr aRMr fRraTERT eRt fMM eRt 
EdM I 

(to) arMfr ftrarro, totteR ftrarERf eR Me^ aicichi^i eRt arEifR to M R MR I MrR Rr MrfR R aRMr 
TOd Rr Pi^dd ezjM toetto MRfrT eRt MM eR Mtt arroRr aR-TOER arErfR eR totottot Rt totR eR wtto, M 
R toRT wtot Mr ett fMR arro dro/TORf R toR tototetRMt toRT fMrr etotot i 

(to) ETcf? aroroiRi Mrarro MrR aiciTOi^i eR RTtoto to)4 toettoR e^tto etoR R ddi fMrr toett Rt, ej^ ejtt arcrM R 
arMM eRt etoR En/fr arErR etotMeR eR ettto^ 'JJTOcTTTO eto arMEfMr M, aM EroroERr MgM aiciTOi^i eR 
afro cTTO etotR toR EdiMf l srrR 061 toett R Me ejttR ejtt RrarfRro toto R '■pjddd 1 so MR toto toh 
fMrr Rt afrr ejto RarMro eR eR arMro Mro etto arroR ets er- Pt^cki to Rt i RfMr toR et^ R M ^ 
aTEiM R Ef^ MraTTO toRi afrr EnfRarfRTO er IR^toi to ^arr Rt 1 

(^) aR-TOTER TO R Pi^dd eztM toM R MErfMrTTOET eRt fMgfMM R dTsrfREfETOT En MrarERf eRt fMgM R 
ciRkidi, En ettoteR MtoM eRR artRETdR eRt Rfro toRT etM i 
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27. 7^4 f?r?^rfe[ra7T f|?T R^ciR^idij ^ afn ari^m ^ ^ ^ ttpkft 

f?Fr^ '41 TfTT, Pinf^iRiid nffprrr aprEfcT ^dR^<td 11 

(Tfj) f4^c)[4^ldij Tfn ^ 4?FT T7 4 c)|P|<^x 1 ^ t, aEEff 7f?[ Tjf%lcT TTWT ^ 

apRfr 4 c)iPi<^Rh 3T7rf£r ^ 6 ct^ddRi TfTr wm tttrtt 11 

(^) TRRcT f?mFT/TH«rT f^HETTKiaT afN W^TTKIST 3w4r TTTgR TTT8T ^ cj^ddR 7f4 SlU'^HlRd I 

(it) tiR f4r4rr 'm f^mmiTisT tttt t nl trRct fRdTT 'm TEGwrar aErRf 

TTT2T anRqq qq djemR ararnRcr qrWr i 

(^) qfR fRrRr fRqiq qq RchiqiKrar Tqq qqfR^qq ?)R qR t Rr q? arqqr anRqq qqf q^ddR 

qR Tqq Rtt/RRI' I 

(q) gqfRgfRd' qq anRqq qq RnPidRsid qqqq qq ^Wr- 

(i) RqifR^ ?1R qr^ ftrarqr qq tjtt qfrqqfq, RriR qg^ ^ Rr arfRrq qfq qqf qR qqqR arqqqte 

afN aqq qq^toff qq "Rtit qfRqr, Rranq afR qln argqq TfqfRcT TMqRt qqRqrqraff/ 
RfRqTTf/qRqqTqt qqq?Tqt/qRqqt qq iifRT qfRRd #TT qrftii I 

(ii) HEddl qTYT TqR«q 7^/aiTqdld ^ WTeq TETH qq I (R^ciRdldq WWI qqjH qq qR 

R^ciRiiidq TqR-eq arfRqqR ^ qqqfRq qrqR qq artRqqq ^^qr) 

(if) gqfRgfRrT qR qr^ ftrarq? qq anRqq qq qrqrq afR qrqWr^ qqfRgfRq Rr qrqr ?)■ qqR 

qq, ^qqfR, qfqfRq fRqq fRqrqTEqar % qr qqfr fRqq aqq fRqfl qqqR qrqT^, qq 

ftrarqr qR gqfRgfRrT qqq 4 arqR fRqR qq qqqq qqR qRqq ^ qjqR fRqR Rr qRqr i 

(q) qrif 'Rr ftimr gdRgRd qtR qR arqqr arfRqqq q#r qrRqr i 

(?i) fR^qfRgqqq ftrarq qR gqfRgfRrT cfi^dq fRqqfRqrqqf Rr, argqrq smm snt 

fRqlRd qqq qqq Tftqr ^ aiciRd qpfr ?q4 fRqrR qq 0 I 4 qraiirq q4t eVii 1 

(q) gqRgRd q4 irtt qq-er aR-enRI RigRd qrRf qRqr 1 

(^) qqR qRqq qrfRRqr arTEqq qq irtt qq-Rgqd ftrafqr q?r 4qT qqr irtt q^tR qR RiRsid qjqqr Rqq 

qqrqr qq qrqqq 11 

(q) iRfT gqRgqd ftrarq? fRqrqTEqaT qr qqqqrKiaT qff qq qrqqq qr #r tr fR^qfRqnqiq qq qrfRqqRr #qr 

afR qr qRf qmqfRqr fRpRqrfM Rr qiRRf 1 

(q) 4?Tq afR apq ^gfRqrR, fR^qfRgqqiq ftrarqr qR RRqterqfq qr^r qm-qm qq RratRq IRr qR 
Rmf tR argqqq RPfr 1 


3i^ci^q<t> — I 

fQieiqR' aftr arqTKf^ra^ <t> 4 xiiRijT ?RiiT«TfRcr qi^ arjRcr vm^ 

fRqqfRcjieiij arf^Ri^jq 2009 qfl crm 22(3) afcpfci] 
f^Rsid Pi^f>d arjRer 

Rl^ciRl^Hq tR qqRqr ftraiq^ T^cf srqqqfRqr qqrqr ^ q^ qrqqq qR fRgfRq qqr fRrfecI qffRqT qq 
fRniqq qrqiq qq^iiRT fRerfRci t afk 3 isitR?t 4 qiRRq t: 

w 10 ^ Rq 7 ^ m w R/qq # sf!^ ^mfr tiw ^ uf^ sik ^ uf&kk 

ufMr ^ ^JTFfr i/ 

^qi ar^Rer 

^ Rqi aijqtT ^ fRqq qKdlq RRcRf ^ qR 20 . qR fRqfq?.qR PitMiRd 4[R 11 q? Rqi 

ai^q."gq aRz-jR aR/qqR aR.fRiqqR qq.t afk qR.qq/qR RcikR t, 

(f^ ^ ai^q ^ cTW anR qnq qai q^^i ^tiRri) afR h^rhi RRR t^RPi fcRqfR^nefq Prr (fRRR ^ 
ai^q ^ cTRcI 3 TtR flcRq qST qTRT RTiRrI afR 3 TtR Pr fcRqfcRiTefq qq #[ PqRRT R qqq anRqi) P 
R)q PiqiRd ^ 11 

HR! 22 ( 1 ) P cRci qsiq qsT.pqqq afcrRci. Pmrq R . P qq qq qqRqq qqR fq 

aiqiRhd PrqerRf afR qrRf P cTW fIrcfRi qsi araiRr fRqqfcRriRfq qR ^ qpqi | aiq qqP-srci qqiq aiRq qai 
T^qqi: PnPiRiid fR^aR qq aiqRf qiqqfR cqqq qRR t - 
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1. TO R^ciRlilldiJ sfk yTter?r 3T£fT^ TO^-TO^ 4^ ^ TOf TO4T t, W 3r[t?T 'fTT^ 

?TKrT toJto ttot 4?r (ft^).^ ^ f^roff to to! ^ srtfr^ ^^toct i 

2. ^KR qsT 3fw ^ ^gTOTOJ^ 3fk HTTTO^ toN! 4^r ^ TOT^TR/TOtMT sfk 

f!r?4ter[TO ch^-^iRirl' Rtet^ to toito tor toIt R[TOff to rtot ^ toito 

RfIcTT f^TOfenro 45t TO TOIT ^ TOTg f^TTO^ RTaT HTOT TO TOTg 11 TTTOT TO 4Tt f^TOfenTOT TOT 
TOT^-TOT^ TO TOr4 fM ^ toM TO TOTOT ^fT TORT r|to I 

3. TTTOT TO TO TO f%TOfT/3TRlTOfT 4?T ^ TO ?kT Sjt^ R^R-d 4?r TO4?r TTlfM^. 

(ftTOT/^/TO^rtTOT) .(TOTOT) 4?r ^ affY TO c|c1hM ^ . (ftTOT/^/cbliTldd) ^ 

Rrgro w 11 

4. TTTOT TO TO RTOIcTT t sfR WTO t f^Tsfr TOTO/fWl/'S^ ^ TOTcf?T cJcIhM PT^RR 

R^dRliiidij 4?T 4lTijR TOTOTf afR anTOTTOTTaff ^ argror 11 f^TOterror tototT, ftroff afR tot 
wrorfr TOroff, anroTORraff, afR TrRRarRrat ^ arjro wf^R to^, tor to^, RdRld to^, ■groffecT to^ 
afR gddlRd TO^ TO arfefTO 11 ttto to ^ Tf^rro afR ftrofeiTTTO ^ ^fr 

TOT^/ftTOT/'s^ ^ arofr PigRi-d ^ smfh 4Rrt i 

5. M6pl TOT ^ TO cffr ^ argifer TOT[4t 4?T frrRr . r ^ "gR cr^ttot afR. r ^ ^ ^ ^ 

arjTO ^ TOTR vdlildl I RTO TO P^ciP^Idd /RTOTO ^ TOOif fpTOTgTO TOTOR TO ’fT 

TOTOR #Tri 

6. TO^ TOH" TO TO amP arg^er 4?r araRr "^Rr tjr ir rfj^ fProff ^ argro^ arroTOT arPfcT 4 t^ i 

7. Raw TO rP" P^c|PdM4 RTO ^ fIcT if TOR TOR aflTOTOT ^ df TO f^TTOf^TOTOT ^ aTOT TOTRaT 

arfgTTORdf ^ TOT7 TO]; TOR TO arfSTrofr #fni 

8. srgRtT RT f^Rfr ^fr to tot to rt arferf^r an^ 4?r awP- ^ afro TfRr dfTdt 4?T PtRto afftw Prf%R 

■$TO TOfr ’ft TOTTR Rbdl TO RTOTT t" I arpt ^TJTO t" dP did d^dt TO aiPd dtP'il d PI TOp iR argRtT 
d'l'Sl RTO TO "^Rt TO RT did d^dt ^ Rildl Rd TOT TO 7^ "gt, vidl Rd cftt aTcTp c^ Idd Tidied Rf% 
^1 

9. RKR qgr aPTp TOR -TO], ^ R^ Rmf aWRTT ftroftTOTO dff^ Rrf^/^TOT/df ^RR dtTOR TFT TORf^ 
gtR I 

10. dfMaTT aR# "^Rr f^Rfr apR totot PgRTd f^rwri TraRr to to Rtf ^fr anfrro arfftd dff 

RRTRI 

11. gR arg^tT iiR RPtiI fctro R^fer didPi tf Rtf rrtr dft Rhdi rr f, dt rr^ rwr gR arg^ti cf 

dgd RRT RfctRd c^ aigi^Wd 309 (ft) W 313 aTtftd RR] W Pddt R RR] ^l1 diel Pddt cf RRRtT 

TO RRTd ffro TOfR I afR ffroffTOTOi ftR ^ afdpfd ftraTR/aTf^tRTft 4?t Mr f anf M rMIM ^ 
RfR f ffroffTOTOT RR ffftiTO RR^ ^ RRf f ffpT arfStRmf TO Rrroff to torrt rM f TiarR rr R?r M 

TO a Til Rid I cTR eTF]; gtl pTR Rid I cTR aig-^yc^ 309 (ft) W 313 cf dgd T-fld^P gtft afR Rdf) cTM]^ gtf df 
fMfr Rf er f ffroffTOTOi to fMi afffw gtro i 

RTOgt ^ RTaR f irspT m .W Rif rRto ^ anfR w RM %, TORf M afR 

RRdft afR Rt RTfRT cjjdRffc].. (mw) M WR7 RWR7 ^ R5f.. ^ . # W 

sr^W£T w 5/vf—>3/^9 e'/n/SN RVtt f"/ 

ffsfrr w wmmv -■ 

^W?s/c7 J7W -• 

RW 1 
mrw 2 
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aTgqT^?T TT^sgi 14 


1. 3l<Ichl?l [^»HA|ch -HIHI-fJ PHPT 

(^fj) ^ ’ll ftrarf? srtoR ^ ^ if ^ ^ 'm srteiff ^ 11 ^ ^3TN?r ^ ^3TN?r ^aff ^f?r 

3EraiT ?Vff cR 3R^fT?T ^f?f ^ ^ TTSET Rtelff 5NT ^ f?Fr^ iff MT? ^f?r ^ ^ 

RT TlWr t 3TaRT ^3TR?r '!-41^d ^ ^ ^f?r RT 11 

(^) ^^f^ ftraR? ^ SRifr ^ ^ TETTRt ^ T^ 4NTT 5^fFn RTcTT t, cfl 

^ ^ 3n^ TPff TFliff if WRT^f sfN 31p|c|l4 'HM] RNTTI 

(t) ^ f^mf ^ anir vie^l'y'l' ajf^Rxt? (^g^) f4cT4 'H4ij|ciRr ff 3PRT?t 

RTTTTI 

(tt) Ref cRj TT5TT yiftTcRff gKI 'i-cfl^d cf?f RTrff ?R cPE 0 I 4 f% 5 Rj fch'iil 41 Hct7K cf?f cffr 

^ ^ artorff ^ gWr t?t 4 f% strtcT f^-erf^ ^ ^ ^ ^ ^fifi 

^ ^ I SRTRT gTTcRI t ^ ^ STT^^ TTSET yitelff TNT ST^R ^ MgTdl Rlflil ?f[f?FT 
TTfSRTT^ TTf ^ T?f TTj^f 44 ^ ^ 3niRT dlHv^'T Tn 4 TT T^kl RTT fi^T I 

(^) RTTPR RrR 5RftRT 3IWTT 3RTT?T, 3RTTT^ (TTRlfeTTeT 4fR), aNTT^rNN 4r4ff 

4f4WfR wf|4f TTT ^TR Tiff ftraiTT frsrf^ ^ sttr' ^ tttst 4r tjrr rt rwt ti 14^4 4f 

%aRT Tir ^faif^ tin ^ fR 4, TjTTT?f THid^di ^4 fm if 414chic4d ^ TT ttt4 t4 stw? 4f4 ^4 

srjJTf^ 4441 

2. stjttt 3n44T 'SRI tt[4 t4 srttm 4m Rm-Rm t? TT?4fSfcT mn t, 

4 ftrarfif m4 4 TTf4i?T ttt4tt i 

3. m strr afk mim : 

(tt) 3prtt?t mrm: tjtt 4r sttr 4fcfr t f^Ri wsJ 4 tjtttt mr miR rtctt t afR I^rt 
ftraPE 3TW gr: wh tnctt t, 44fT tjttnt ^j4Trff t 4 amrm mm 4fcfr 11 

(^) Rl^ciRl^idT 4 4f4 m4 ^ ^ t 4 ^4mN mmf^TT amr?! afR SR^ RT^ar^RT amR?! t 4 ^cfdR 
afR argmr m 4 3 rrt?t ^ mi mm Rfm m mmr 11 

(t) miFm: ftrsTcfT 4" m aT45TT 41 tttt 4 "t f4 Tg aRmfiR) ttr 4 affcR R-i afR 4 rr 44 
rt4 r 4 aRTTRfiRT mr 4 f4R ^i cT8T[f4 arrm m 4 rt f44t f44T tRR-8t4r4 4 

RtmR ct7dMRl RM argrf^ 4f rt mf4ff t f4 anRrRmr aRRirr 4r 4fmN f44ff 4f am mm 4 
aRRT?T cR Rt mff 4 4Yd M-sif rr 4 441 4 anm rt afcT 4 tttr R?a4 f4RT rt mmi 41 

4. aTRRmr mnff^r mmi Rmfm? : 

(r) aRRTR n4^ rr4 rt 4 Riterfr 4f ^rirr 4 aiRlR-d? f44ff iff am m4 4 rI aRRiR Tilled §arr 
t, mT4f ar^ ^ 4f4 4 amr rt4rr wr R4f rr mm i 

5. RcjctJi^iY 4 rYrR : 

(r) ?r f4R4f 4 am amair m4^ r am 4 c4 ?r f4R4t 4 Rm f44f iff trr 4 aRRjR 4r f44ff am 
mm 4 aRRTR 4 rtr rt mT4 mm 4 miR f4RT rt mm 11 

6. 4RTf4^f4T aftr RRFimr 41 fM^riff 4 t 4 amam 4f 'pfl^Ri : 

(r) %mT 4f 4RTf4^ 4f f4f4 4 t4 rrr ri^ iff aRRiR 4fr^ sii f4RT rtrt i afT4 mr^ t 
f4 4c)iPi<^f4 4f mrm arrg m 4ciiPi<^-d 44 rt 4 ftraRr 4 aRRiR rt4 4 rrt aff4fR aRRiR 4 
cTR^m t 34 aRRTR 4m miR f4RT rt mm t r?t 4 f4 f4Rf4Rm mff 4f argrrmr 4 : 

I. arf^TcT aTRRTR 4 aRRTR 4m 4f rrr 4 f4ei4 rt 4 mR 'gRmr 4f 44 tt soo R-i 4441 

II. RRf TRT ftrsTR mT4 4 rt f4mR f44R4f afR mff 4 rrr 4RTf4^ 4 f4Rtf4T mrm an^ 
TRR 4R[f4^ RIRT t, RT aTRRTR 44 RTRT RSTR TTf4RT4 mT: m4mT 4 RTT ftlSTR 4 atRRTR 
^ 4 4RTf%f4 4 f4R RR RRT arf^TR aTRRTR 4 mfRST RRR ■gRRTR RT ar[4R rt 4 R4n f4T^ 
?mRTR RT aTRRTR 4m ■gRRTR arfem soo f44f 4 arf^rR arRRTR 4 4f f4TRT rt4rt i 

III. RR RRR gRRTR arf^TR aTRRTR RR 4R[f4gf4 4 t f4f4 4 f4R RR mg aTRRTR 4m afR Rmrt r 4 
4 mTRR RfRT I RI^ RR4 r Rf4gf4 RRT afR/RT RfR4 RRT 4 r R^f RTRT I 
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IV. toW eTT^ "4^ SlRjIcl aTOTOT fdk; TOfT TO^ 'gTOT’T '<lc||P|i^Ri R-l TOT cTOT sfN" 

cf?r ^ ^ srjTO MRj|r5|d f?TOr TOTO ?TO4TR to TO^ ’JfTTOT STteTOf 300 fM ^ 

arfer sttotot ^ iIttt ^ totoi 

V. ilc|lPl<^RT TORfcT RTgrTT fM ^ %aT4T ^TT ^:4TO?T 4?r TOTRt TO 3TTOTOT 

TTTf^rrofr tot tot: TO^TOTT TO4?T g^:'4TOfr 4?r TOTftr 4?T TOT TOc^ ^ if TOTT 
3TfeT 3TTOTT?T TO4T5T TO^ 'ffTTOT TO 3nt^ TO^ TO^ I f?fT^ ?TO4TO TO TOTO^ ^TO 
■groriT sTfSTroriT 3oo fM srfe 3 ttott?t ^ f?TOr toto i to 3oo fM to toISt ifr 

^IlfJld ?VfT f^TTO^ TFTORt^ ^f?T ^ %TOT TOT? iJiTTOT TO STfSTTOfT TO I 

VI. TOT ftlTOT TOT^ ^f TOTT 3Tf^ TOTO^ TO^ 4? TO^TOT TFTORr^ ??T trofT TO^ 

f^ 3TTOTT?T TOT if TO TOTTcTT 11 TO TOT^ ^fT TO '1 ^c||PT<^RH ft? cTTO TOT^ 3TTOTT^ TOft 
ft? ^ srftlcT 3TTOTT? ft TO? ftWTT TO f^W? TO TOTO ft?T TOTft fft TO Rra? ft STjftSTcT 
ftftrft Sfft ^Icll ftt TOTOTT ft! TOft I 

VII. TTTftf XTO fftarro ftroftffft ft ftr? ftrafR? tototo stt^ toto ftroft^ ftm t, ft sttott? toto 
^ ar? TOftroft arfft? 3 ttott?t ft tot^ tot? ’jtott? to tot fterft ft arlfftro ?t Tjft ftro tott 
tottcTT t tot fft to fftarro ftft?? to ft sttot TOrft fftrorro arjTOTOTOTOT ?t arTTOiferr ?TTftTft 
ftftcT ft afft TOft ^ST? TTTfftfTTft TO TO TOTTO ft fft cbiftft ftf TOTTfft TO fts TOTO 
fftarro ft ^ ftft fterro? ft TOrft 11 ?TTftr[ft ftf TOrfft to arro ^ fftTOfftwror ftf ft? 

PicbddI t ft TOTTft TOTTftTOT TOTftcT TO fftaTTO TOT ftft ftf ?Tft TO TOT?R ft?T TOT ft?T ftf ?f 

ft I 

7. T??T ]T?TR ft 3T??TT?T TO JTTOR ft 3T?TO?T ft TOfcTTO : 

(?t) fftaT?T ft arjft? to to??? ftiftr? ?Tft ?tto TTTfftrrTft fftftf ft toto ft tot?tt? ftf arj?# tot ft to? 

TOTO ft TO[?TT? ft 'hMidRd ?T? TOTcTT t TOT fft? TOT? TOT??? T-ft^d fft?T W, TOT TOT? fftlTOTT ftf 
ft? ft afR TOTft fft? TOTiJ^ ft I fft^ fftTOTT ?? ?T?T ?ft ?T? TOfTTO fft ?TOT?TO TO TOTfTO? TOT?? 
arfftfTO 11 

(to) ?fft ??T MTO ft ar???? ?Tf MTO ft ar???? ft Tim'dRd fft?T tot?? t ?if ??f to t fft 3f?T?T: TOT 

ar???? fftrorr ft fft? Tftl^d ft?? t, TOrft 3 ttett? to ft?T? anfft to TO??fTO? fftT?T TOrft i ?tot? it?t?? 

■ga? fft TOT ft aifdRxti ft?T? fftTOTT ?ff fft?T ??l ft, TOT ?TJTO TOTfti? afR ftf ft arfftRxTT TOT ft? ft, TO 
TOFT fft?T TOTftroi 

(?) fftfftT?TOT?T? 3TT?T? TO fftft ?ft aTTTTETTTOT ar???? ?ff ar3?ftff TO? ft fft?? ftro? 9 ft TOTTOTf ft ?T??T 
ar?-3Tfft?T ar???? ft TOMidRd fftT?T tot tt?t?? ft i 

8. fftfft?TO?fr? 3???? TO fftft ?ft 3T???? TOrft?r 5?: ??ftiTR ?TTOn : 

(?t) f%TfftT?TTftf? TO???? ft 3??R TO fft? fftaT?T ?ff 3T???? TTTOT fft?T ??T ft, TOTft TO arfta? ??r TOTrif ft 

fft g?: ??ft?R ?TOT ft ?ft TO d^'t’Tftl fftWTT ??T ?H?|M4 ?Tg?T ?ft TOT fft?fR?T ^?fftT 5T? fft?fR?T 

?TTO? ft TOrft fft?T ??l ftf I 

(to) To? fftfft?TT??T? 3??T? TO ftfft fftaT?T ?ff? fft? ft ?Tir 3T?fft ft fft? ??T ?T? ft ar???? TO TOT ftf ?ff TOTO? 
TOfft??ft aprft fftl?T ft TOft fftfft?TOT TO???? ?Tg?T ?TftT ft TTO ft TO?T?? ft | ?TS?fft ftTOT ar???? fft? 
fftfft?TOT ?!???? aTTETTfftr 3T???? ft TO? ft mR^iRm ?ftf f^ miftll ?fftTT ^ 3?ft??T fftaT?T ft 
3T???TO TOTft ft TOft ap? ???? ft arcimi^if ft ft ??t fft?T TOrftrori 

9. 3T??TT?T ft ftl'JM ft?r? ^f^ : 

(?t) ?fft ft?T? ^ ?ft fftfft a??TfftT?T aT?mi^i ?t fftft? an?TfftT?T 3 t???to ft ??r fftftf arro ??tr ft 3 t???to 
ft ?ftft?T? M-Sd"! ft ?if fftTO?? ft "J?: aT?ft miftiTR WTO ?TTft ??r fftfft ft ft?T? ^fft TOTlft ftfftf afR ^ 
ft?ft ft fftTO?? ftf ft?T? ^ ftf TOTTTTO fftfft ?ff ft?TT fftftf ???? ?? ?aT?T?T ?ftf fft?T vHiftll I 

(to) fftftf ftf TOllftl fftTO?T ?ff did TOTcT ft TOTTTOT TO?T?T TOTO? ft fft? fftftf ftf ??TR ?? 3T??TT?T TOft fft? 
TOTftTOTI 

(?) TO? ??T fftTO?T fftftro ft?I ft ■ftft ?T fftftfftr ftft ?ft fftrfftftf ?ff Tftg??? ??tto totto ?ft to?t?t 3T?fft ?ift 
3T??TTTO ?? TOTTO TOTOpft ft TO?ft?T ??ftTOR g?: TOF? TO^ ?TTO? 3TSW ftf^ ?Tft?Tft 3T???TO TOTOrfft TOTOft?T 

ftf arroft ??ft tot arjrofMft w?? t afR fftro arrofft ft fft? rrft 3 t??ttto fft?T to?t t, toto arrofft TOflro 
fftftf ftf a?? arrofft ?fr fftdimT toto??T aTroroRerfft arro? ftfro totto ?ft ftfror tor ?r TOTrif t ftr toto?^ fft?TO 
TOTOW TOTTO ftf TOTftftf afR TOTO??T fft??RTTOTTOftf ft?T TOTOPTO ft TOTftftf I TOcf ?ft t fft fftftf fftft? 
?fftMft?f ft TOftTOTOR ??ft ?R?? ft ^ TOTTOft ft arfftrfft? fftft? TO fftT?T ft I 
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10. 3l<lchl?l 'HHlffy vJM'JId ^ : 

(^fj) 3FR TTSW Tltelff 3T^RFr?T if ^ STgRfrT ^ cfT T%kT SPRT?! ^f?r TETTRt T? 

ifr srjqfefcT ^ wr f?r?^rter[^ ^ Wff 3 t^ect?t ^ ^ 

^ ^1 afH ^ 3T^# 3T^EFm ^ ^ 3E^ ^?ET ST^RT?! ^ if ^ ^mMf ^ 
3E^ ifcET 3T^raT?T ^ ^ STjqfM^ SRTTETRH SPRT?! ^ iR^iPld ^ ^TlMf I 

(^) SllchR-Hct, 31c)4,1^1 sfl^ STcTcfTm ^ 3)RlR-d7 3T^ %aTE ^ 3PN^ 

^ -m cj^d^nRici ^ chwfdii if fifj^ ^mirrri 

(t) %aTE ^ '!-41^d srfer s \4 ^ ^ arr^ ^ viM^iid ^ ^ 3 prg?t ^ 

if 'i^'ci) 6l 'l I 

11. 3)c|ct}|^| ^dd ; 

(^fj) ^ Rmf if vSc^Riid sncikI ^ aiRiRifr %ai^ srf^ sprert xj?t^ iicpr -m 

3TfefT?f t f^TcPn ilcET XJTT^ 3)c|c)^l^l XR x^ X^ ^ XT?^ kTT I 

(^) 31^ ^ 3T^raT?T ^ 3PT-3Tf^ 3PNT?T X^ ftl«N5 RrFT (i) ^ XJ^^fecT ^ 4?f 31^ ^ 

3T^fXfXRT ifcPT x^ ^ ^ XTT^ xfXT ?xfx^ 11 

(t) iRciRd 3Txicfxm x^ x^ ftrsTXfx xjxr (i) ^r ^ x^ TTwar ^ srxjxfxm xi^xr x^ ^ 

^ XR^ XfXT gc),4K 11 

(XT) 3RTTETTTXT 3TX[XfXT?T x^ x^ %aTXfT Xfxtf 3TX[XfXT?T xicTT xn^ XfXT ?XfX^ 11 

(^) SFR X^ ftrSTXfx xfxT x[)c|lPl>^Rl xn ^ RTTr Xf?r (x^ iff fxFR% xTTTf^ if ^ t) ^ xj^ x;f[XfR 

3TX[xfXT?T ferr xmxTT t, xfr x[^ ^ srxrfgr ^ Rrarff x^ ^ttwr x^ 3TxrxfXT?T xf?r Tfxjxjf 3Txrfgr x^ 

xxxfrgfcT ^gxTxTTXT XfXT ?XfX^ ^| ^ ^gxTxTTXT if^ 3fN iRpT TT^ 3EXT TTXfxr? x^ xl)4lRl<^Rl ^Tmt Xfir 

XT^rxfR cj1IAfJ|l I 

(xt) xjt# ?Tmxfxr? xfXT ftrsrxfx ^ 3TX[xfXT?T x^ gd: RTgrr? xtr x;n?fr t ?fr xsxHXfxr 3 )c|cT)I^i xt^txt 3e^ 

txET 4?f if 3TxrxfXT?T ^xET x^ mRhI^I xTXfX TtIMSTcT XfR fen XSTfelT x^ ?TT fen if XFT fem sfR 

fen TT^ 3nn MTR x^ iiciiPi>^Ri nrmt xnr xr^ ferr nnfeT i ?tt ftrarxn x^ trst ffenxr ferr fxFx xi^ 
3TX[xfXT?T xfXT Rm xfT^ t xTT xjof fen nfm xfXT 3nxfxtaf[ 1 1 

12. sfen smTTm txm : 

(xfx) 3)1214 sTXfxfXM fen xfef ftrsTXf) xfir fen wiidi % fe xnn xnn xfe feff x^ 3)ci<ni^i xr xnr n?T ^ | ^ 

3TfeT 3 )c|c)7)^i fen if xfef fef fefer #ir x[^ 3nnxiR, nfen ffer, 3nxnfei ffemr 3fe 3TfeT x)?r xRjfe 

ffexmx xffefeff iff fefe #'ff 1 

(fe xfe fefe nife if xffe f%5Txn feRxT nfe fXT ^jxnn xnmT t xfl 3Txrxfn?T fen x^ nmxnar nnn xnr ■gnnm 
fe xRT fiTSTxn x^ ntfe if fe 3fN eii'^ eld I t", xfe ftrsTcix x^ feid frrRr x^ xrm nicil frrRr xnr xRfe 
xrffeR xnr xnn fen xnrfer n^rt fe srfenm ■gnnm fe 3TffeT srxrxnr^ 300 feff xf?r xfen xtr n xn^ i 
wxn #f t fxrx 3mn x[^ ftrsixn 3TffeT srxrxnr?! xr nnr fen ?ff 3fxrxnT?T fen nrxn xnnm 1 ?ttx^ sfeffe 
nn ifr t fe srffer srxrxnr^ x^ nngnn gnnm ^ g?g nn fenRrgRr xnfe fen 3fR feg€f femxn 
xnfefef n^ x)?i xnfeff 1 

(n) feof fen 3Txrfgr x^ fern srfennn 180 feff x^ 3n^ fen srxrxnm xrir xrffeffe srxrxnm ^ wnfe xnr 
3Tf|xnR fenr xfef fe 3)c|cni^i xnr ?fenmf fegm sramn MidnfbH tg ffen nnnT 11 3)c|cni^i xf?r fegfe 
fe xn^ nrfenrff nm nn nniRid ffen xfemr fe fer mdnfbn mferfen ffe xnr 1 1 

13. nRcflcn XR [ngn> 3rE2nxm> : 

(xn) n-enxff ffen x^ wn xr xrffegn xr Rrgxm x^ feaixn nfr xrffergTT x^ srgxfEff nr fe fen t, xr^ xrffegn 

x)?r 3TX[f^ x^ fern xjn nnm sTxrxnrfe x^ nnn xnfe xnr nxnnm fen t xr^ xm xr tr nfefr nm x^ 
ffenx xnfefe x^ nm if xnnTi 

(fe 3TXR fefe iff xnRxn % xrffegnfe xf?r fen^ xnmxn xnfe xnr TRnrxr w xnmT t nf xjfr ifr 3Txrxnm xfe 

xFfexn ffen w t, xm 3)c|cni^i xrt xjfefe ffer xfr xr^ n^ xnrnr fefe ffen ffer xrir xTfferan 3Txrfgr 
xnmxn feff t nr ffen ffer xrfr xnrxf xfe^ ^ 3nfennTTR xsnxrfr xfrxn^ xnxnm xnn ^ xnrrfr 1 1 

(n) xnf XR n-sTTxfr nm ffex -fe xrt xr MRcfisirfe x^ nm if fefff flrsTxn xrfr PigRn feff "t nf xnn ?Txn 

xsnfe T^TTfexr xrfr nmgf^ xn^ feff cm nxn 3rxrxm?T imm xrfe x^ fern if xrt flrsrxn xrfr sRsnxfr nm 

xnrfeTi 

(n) nf^ gn fexrffennm if n^rrxfr nm nr xfeRn xrfe xnfer fferfr xjrn xm xr ferfegfe xr xnicn t cfr xr^ 

3rxTxfr xrffersn 3rxrf^ if 3rfe xrfefr xr x^ ffe ^fpj^ arxrxni?! x^ fenff x^ mm xfr xfffe n^ ffen xnrfer 1 
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14. aRaTOfT ftrei^ : 

(4T) ^ Rl^c|Rldld4 SRaTRfr ^ ^ f%ST4T 3T44TO sfT^ 4Tfe ^ ^ TO cTTOT ^TT>tf TO 

■g4TOR eVll Rjl'^ TaiRfr f%5TO TOcT TO?^ "t I 


Sr^elTO^ — I 

^e14Rl <}>l<Tfe1<T 

H^IrHI ^Efl f%?R, hIRi^I'JI, f%?R 

sreirTO 3I4<1>I^I ^ JITOf 

H^kHI TOfr fcRcffcTTO^ HIRI^I^, f^TTO : TOTTOT, ^ to4to^ ^ ^cb^KHI^I TO 

JTTOf f%TO TOTO 11 TO ^TOTTOTTO 10/- Wf ^ ^ -MlRlcb TOR TO ^ TOST TOTO 

11 (tor arf^rf^ ^ ydiRcb arro ^tottot^ to iooo/- tort t ^ tor io/- wf rr to toIri 

3TTO TO TOTR t ^ 1000/- TOT^ ^ TOTR ^ MfcT 500/- wff TO 5/- TOT^ TO TOR toIr I ) 

TO ^TOTTOTR TOT 20. 4^1 . ^ aft/afrR?r/^R^ . ^ aft/TOfT aft . (^ 

^ 3Rt to4r^ tot TOTr) rto TOTRT R£fr fcTTOf^lTTTO Rt TOTO ^ rM^TTO ^ TOR RfT 
f^rTOfcTTOeRI t (to ^ aRl fcrRfcTTOTeRI TO RT^R) , ^ R«T ^T TO^ %R RTR tl TO 

fcTTOfcrRTeRI ^ ^ TO^Rfr ^ RT^RT TO ^ to4r^ RT f^RR . ^ f^RR . cTR . 4^1 R^ ^ 

. TS^RI f^RR . ^ RTRtf^ f^TOfefTRR 4^ Rt4 ^tI^ ^ Rf^ TOTO TO. ^ TO^ 

RRRT RTOTOT tor tl TO TO RTft^ f%R RTR t f% ft^ftlTlRR ^ rM^TTO . ^ TO^ 

R^pfeTcT f^RTf sfk Reft ^ TOR R^TOt Rt ftroftTOTeRI RTO RT^R RTORTTO RTOTT 11 ?TO^ TOTO 

RTRTOT Rtrot PinfeiRild RRT tR t/tcfT t : - 

1. f% RTt RRRT RTORTTO RT RTR ^ R^ ^ R^TOTfr ITOT TO TTftR RTct t % TO RRRT 
RTOTO TORf^ TOTOTcT RR ^ RR TORT #4 TOTR ftroftTOTeRI ^ R^R I ^ #4 TOTR RRI^T 
RT mRj|um TOTO^ rto RSITO RRRTTO RTTOcT RTOTT RT^RTR ^RiTOTO RTt Rt ^ f%R TTOfR I 

2. % ^ ^RTOTOTT^T ^ TOTO r4r^ RTO TOTTO Rt tR TOcft Rt ^JTO RTO^ Rt RftR ^ TOTTO RTRg ftRT RTR 
11 ?TO RTRTO fcTTO Rf^TRRt Rt TO^ RTto 3 ^ fefR RSITOT RRRTOT Rt TOTOt Rt TORR R RTt Rt ^[JTOT 

f^rrotl toI^T rto ^R^RTOR ftrRR Rt RITO ^ fcTRRftroTRR Rt f%R RTR t, TOTO TOflr Rt RRR ^ f^TSTTO 
RTO TOTOfr TORf% ^ RRTRTO tl RTcTT t R #R RTTOfT ^ f^TOT RTO ^RTTOTORTOT ftRT RTR t R R^^T^Rld 
tro ^ RTttt ftRRTf RTcfr t R tl TOTOft RtTOTRTf ^ RRTRTO ftRTt RTcTt 11 

3. ftr RRTO TO RTOfrortt ijot, Rrt R ^ troro ^ rto rrtor rrrtoto torr ftroiT rr t, to rrtor 

RRRTOTO RRf^ t R Rf^TRTOTR 5 Rt Rt RRf^ t RRR RRTOR ^ RRt t RTORR RR t R RRt 
RRTOR RRRTOTO RRfer ^ TORTRT tl RTt TO tl TO ftRRftRRTO t RrI RTO^RTTO TO RT^TTO #r 1 t 
RTOTOR RR t R RTO^RTTO ^R: TOTO RRt ^ TOTOTTO ftrolRTO RRIST TORT tc|Kd TOt t RRTTR ttR t 
(ftrro^ feTR TO RTO 1 ^ TORT RftTOTRg t) R TO TOTOtTOT RRfeT ^ tlTO ftRRfcTTOTRTO RTO T^R 
TORTRT RTR ftR RTR t R TOR ftR RTR t TOl TO RT^Rtl RRTO RTT, RrI TOTOTOftRTTfM RTT, RRt 
ftrolTORTf RTl, RRt RftftftTOl RTt RTRgf RTTOTT t R TrffRR t 1% ft?RftlTTRTO RTt RTR toIIto 

TOTOtl TOftr RTT 5TO: 'gRTOR f^TR RTt ftlTOtl toI^T TOT^ RSIRT RTOTORTR R TOTTO ^ tkTTO ftTOftTOTRTO 
RTO TORI-TOTOI TO RRRTTTO tTOTO sfk TOTOI RT RR RtoI ^RRtTOTOTORTORtTOttRTOt RRTO rH 
TOt ^ I RRRT TO ftr tor tor! t TOTO TO RTO rH TO^ ^R 'oRi "t TOcTt RgMId RTT gR: gRdM RTTOt RtI 
RTO RTOTORTO t ftTRRT ftRRftTOTRTO rH RTT^rI^ RRt fttRT t ftrolRTO RTR^ 11 

4. ftr ft?RftTOTRTO RTO cbtdlt ^ RtTOTOTO RRRTTTO ffe ^ RT^RT RTt TORTTOt RTt rH fMcT t RTOTO 
RTtrort RTO gw: TOTORTt TOTO RSITOTO RRRTTTO rH TOHif/l ^ RTR ftroferTTOTO t RTOTT RTT^RTO gR: 
TORR TOtl ftTTOT RTTOT t TOl TOR TOTTOT RTtro ftr RTT TORRRt ^ TOTO ftroftTOTTOTO RTT tTO toI^T rH RR^ 
^ TORt t RTtrort ftroftTOTeTTO t RTOTT RTT^TOTR RtTOTOTO RRRTTTO rH TOHlf/l TORTOTO gR: TORR RTtoI t 
RTOTOR TOT 11 

TORTtf Rt hIv^RjH t RTtrort ferfsT RTT ^ TORRRt to RTOTT TOTOTTaTR RTTOTT 11 


TOTTO : 


RTtrort 
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aft :- 

PiclKft- 

H^kHI ftftft ^^#PI ^ Sltopft 4ft ft : 


fefrfft, H^kHI ftftft fcR4fft^TT^ fft^ 

(ftW) 

TTW : 

1.TR :- 

^41 aft/'jftr aft/TRftl aft :- 

PiclKft- 

2.41^ :- 

^41 aft/'jftr aft/Tieftr aft :- 

PcIKft- 


3l^c1^4<t> — II 


vHHMdl 51^ 

^STPsRT ^TfEkl c4p7 ^ 4IcI 4ft 4TT4ft t % ft . aft/'jftr aft/TRftl aft : . 

. 44/4ft 4-8TFft P4Kft f ftk 4^414 ft . 44/4ft P4Kft f I ft . 

. ^ ^dHHM 4T . ^ ^ ft . cbift'ld f I ft (4# ^ 4T4 'ft' 4ft vdHMift 

45^ vdiftJll) P^dP^ldil (4T?ftfftcl) SlfftPm 2014 ^ 4?cl wfftcl H^kHI ftftft P^dP^ldil 

4ft TI45 fftgfRcI Tlftl 3T4T 474ft ^ Jffft ddddcgi fttcTT 4ft ^41^ Jffftfftfft ^eRTfft4 ^ MR^lPld 4ft 4^ 
11 ?4T 4TflT 4ft 4H4T H^kHI ftftft P^dP^Hil fft^R HKT 4144-4144 44 4TTft 41^ c44f, ft4Tfft47 

^rftf 4Tfl4 441 'SeeiRsId ^IM 4 ft £4T4 ft 4^ ^ 4ft 4f 11 ft 441 444 4I4T 4ftWT 7ft sfk ^HH4lft 7ft 
444 4ft, 3T4ft 734T4Tfft44fM 4ft, 3T4ft Pdi^cbl' 4 ft, 3T4ft yPPPftt 4ft ^ ?474T44Tft 4ft 4T4t ^ 34474 4744T 

tl 

441 ftifftcl fft74T 75441 t % 44T44T ftftft ^^ftl4 fft44fft44ef4 P4T4 . aft/'jftr aft/xi4ft 

aft : . Tjft . 44/4ft 48IEft PdKft t sfk Tjft . ^ 4)4 ft 

44^44 t (441 ^ 4T4 ?44ft P^dP^Hd 44 ftT4r47 4741 vdp4l), 4ft 7J4^ 34lft SIjftH 44 3I£444 3I447RT 

ftft 44 34Eft 4T44fft ft4T 11 ^^#14 P^dP^Hd 3rfftfft44.4ft 3I£4 tIW 4fts4T. 

^ 444 P^dP^Hd ^ 3TSI44 3144441 44 3T47ft ft4J^ ft4T 11 ?4T^ 7ft4ft ft . Zfft .... 

. 1441 TJTpft 47T4feRft 34^41 4Rs4T. . ftR44 I 

44T 4tfft4 fft74T 74T4T t fft7 P^dP^Hd ^ 3T£4T447 ft fft4T47 .4ft 447 ^474T44Tft ^ 444 44 

444 fft4T t fft7 7441^ 1441 P^dP^Hd 4ft 3T£4Tft4T 4Rs4T..ft 4T4TP^ 4T4f 4ft 3]^mdHI 4ft 

74tM| 

441 ftftftn fft74T 75441 t fft7 44T4TT ftftft ^^ftl4 P^dP^Idd P4T4 144 ftTST47 4 ft 3T£444 3I447T4T 4ft ft75J^ 
44 344 ft 4T44fcr ftft ^ 4ft475R 754144ft 444144 ?4 ?47444Tft 4ft 44t 44 344ft 4HP ftcTT t 75ft fttft ftl ^ 

t : 

3nft Wc4 t fft7 754T44ft ^ ?47444Tft 4ft 4cft 7ft )g47 ftl vdPdl 3414 44T4T4 ftftft Tftftftl P^dP^Hd 
P4T4 47T 44 ftT4r47/47ft44ft H^kHI ftftft Tftftftl P^dP^Idd P?T4 ^ TgcH^Pd 144 dRdPid 41444 4% 471 
^grdR 474 ftclT t, PRI 4ftl ft 74444 447R ^ cdftf, feR444 ^ ^ 41 ^ 344 ft4TP47 31lfft 471 414lft4 
11 4? dRdUH c^d^Pd 144 fft447 7J4147T 4ftt dPPP 3lfft47rft ftt 474 414741 11 ?4 'gTdR 4ft4 ft4 4% 

471 44141 44 ft4T ftPH 7514% P^dP^Idd ^ 744^47 %aT47 / 47ft4rft 7ft 7J4% 414 fft7ft47 . 

4ft 44^ ?47444lft ^ fftftHftf 3ft4 44t 4ft 7T144TT ft 4ftt ^ ^ 7511cll t 41 7J4% 4141 31£4lft?l Tft^ . 

. 4 ft dlddl Trftt 4ft TTluft I 

PfTg ft44 4fft4 4 %ft 714 qft 3144 44144 ftftft P^dP^Idd fft414 44 44 %5147 / 47ft44ft 7J75R 75441 t 

41 PdlPdl ftl 75441 t 41 fftTTfft 7444 H^kHI ftftft P^dP^Idd fft414 4ft Tftdl 7ft )g47 474 fft4T 7544T t 

3144T fftTTfft Tft 44474 7ft 75 ft 3liRl47 41 Tjof ftzi 7474 44 4144 7544T t, 7J4% 31^4 4? 74[ft 44 ftl47 4#r ft4 
dHMfti 4ft 4447 7ft 44144 dlftt Tftftftl P^dP^Idd fft414 4ft ckSM tt^i [^544 ft ^ ^474R4lft ^ g4lfft47 
ft4 %4T I ^ ?474R4lft ft dHHift ft ^ 4144 75ft PlPdift oft t, 44 ?4l7ft )g47 4^ #411 4# ?4lft 4ftt 
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3fcR ^ Sn^TfTT f% fcRcrfcruT^ 7 ^ ftrST^/TOfw^ ^ 3THTTO 3TOTOT ^ fcTTOlf^ ^TOTT t sfk 
v4HMdl ^ ^ t ^ "4^ I 

TOT 20. ^ . ^ TOTOTOfr ^ ?TOTTTSTf^ I 

C.) 

vjTHMdl ^ ^TOTTar? 
TO sfr? ^5?^ 

^ orRhirl' ^ TOTfM^ 

1. 

2 . 

(tot^ ^ tot 3t1^ to ) 


3l^c1^’1<t> — I I I 


vjIHMdl ^‘fr'TKHIHI 5ITOT 

TOfercT TOfTTOT c^rf^ ^ TOT ^ TTOT^ t f% ^ . ^ afr/’J^T «ft/TOfr aft : . 

TOTTftr fftroft TOTO TO. TOft TO TOT Srft? TOTOT. .TO/4ft TOTTftl fftroft f I ft 

.^ TOT ft fttTOTTTOT/TOTfttTOTTTOT f I 3TTTOTO TTTf^TTOTOT ft ft^ ft^ TOTOTT . 11 

ft (tot ^ sTO 'ft' ^ TOTTTOft ^ TOftro) fftrofftTOTOT STfftfftTO 2014 ^ TOTTfft^ 

TOTTOT ftftft fftrofftTOTTOI fsTO? ^ TO fft^Tffft^ TO% TOT TOft ^ Mfft TOTTOTif ftftTT f Tjft ^TO^ 

Mfftfftfft ^TOTfft^ ITTTO MRjlf^ld ^ f | ^ Ylftr ^ TOTTO TOTTOT ftftft fftrofftTOTTOI fft?TY ^ 

TOTO-TOTO TO fftrft TOft TOft TOTf, terTRRT TOT? ^TTfl^ TOTO ^ TOT ft TOft ^ ^ 11 ft 

^ TOftiTOT ^ftwT ^ 3T^ trorroft ^ tot TOft TO^rfftrofM TOft fftcrfroft TOft Mfftfftfftftf ^ 
TOT 200.4ft . 4ft ^ TO^rroft 4ft TOft ^ TOTTlf 4TTOTT/4TTOft f I 

^ ftffft^ fftro TTOTT t fftr TOTTOT ftftft fftrofftTOTeRI fftTO? . ^ aft/’jftt aft/TOft 

aft : . 4TT/4ft TOTTftt Pi4Kft Tjft . ^ TOT ft 4TTftTOT t 

(ZTTO ^ TO ?TOfft fftrofftTOTeRI 44 f^TTO 4T?T TOlftTO), 4ft TOTO^ TOft TOjft^T TO 3TTOI4 3T44TOT ftft TO 

TOftt TOfTfft ftcTT tl fftrofftTOTTOI STfftfftTOT . ^ STOITftTO TOTOIT 13 ^ 4TOT 

fftrofftroeRI 3TTOI4 TO4TOT TO TOftt ft4j(ft ftTO 11 ?TO^ TOft ft fftTOT . 4ft . 

ITOT TOft 4TOTtTOft TO^TO TOTOTT . ftf^ I 

ftk TO fftror TOcTT t fftr fftrofftTOroi ^ TOftro ftTaT4T ft fftror. 4 ft to TOrorift 

^ TOT TO 4TOT fftro t fftr TOT^ ITOT fftrofftTOTOI 4ft 3TTOTft?T ftTOT 13 ft TOlfft^ TOlt 4ft 4ft 

TOftftti 

ftk TO fttfftcT fftror TOcTT t fftr ft PinRlRsId STTOT TOfftr/TOfftrftf 44 4TTOfft4T sfk ft^r 4TfftT4 f fftTTO4 
fft4TOT fttft fftro TO TOT t : 


^.4T. 

TIMfcd cbl R1 c|4U| 

3T4fft8Tfcr 

ald^hcH 

3]d,HiPld 

4fT44 

1. 





2. 





3. 











4 

4Tc 4T fttftt fftrofftTORI fftro ^ fftcT 3Tfft44ftt ^ 3T4eft44T sfk TOTftxtT TOfftftt ^ TOgf 

TOcTTftrftf 4ft 4TTOfft4T Mfftftt TO TOft 4ft TOcft 11 

ftk TO ftffftcT fftro TOc4 t fftr TOTTOT ftftft fftrofftTOTOI fftro ^ flTTO 4ft 3TTOTO 3T444?T 4ft 

ft4j(ft TO TOTftt TO4fft ftft ^ 4ftTOR TOTOcft TOftlTOT TOT TOTOTOTft 4ft TOlt TO TOTftt TOTfft ftc4 t TOt fttft 

ftt 4ft t : 

I. TOTOcft tot TOTOTTOlft 4ft TOlt ft 544 ft vdlftll 34R 4TO4T fttftt ftft4 fftrofftTOTO fftTOT 44 TO fftmi/ 
4ft4Tft 44T4TT ftsft ftft4 fftrofftTOTO fftTOT ft ^g44fft4 4T4 ftftrfftcT 44TO 4% 44’J44T4 414 ftc4 t ftT4 
4Tfft ft 4444 4444 ft TOft, fft44[44 ft 44ft 4Tft4 3P4 ftftftfT Tiftt snfft 44 4T4Tft4 11 TO mRo^M 4g44Tfft4 
4T4 fftgcTT 44T44 4ftft ftftfftfft 3Tfft44ft ft 44 4T4T4T 11 TOT 444T4 444 ft4 4Tfft 44 41414 44 ft4T 
TOffft fft?4ffteiT44 ft 44^ fftsTO/cbftdift ft TOTft 4T4 . 4ft 44^ TO44T44Tft ft 
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3fN ^f?r WTT ^ ^ ^ # ^TRfr t ^ snt ttw .wrr ^ 

cf?F 'jfRfF I 

II. ^ TlftcT ^ am HgkHI Tfsjf Rl^ciRl^Mil feR ^ ^ f%5T^/c^ilzii^l ipR tsTTcTT t ^ 

RcJif^iiii t ^ f^R?r Tm h^ichi Ri^ciRi^Mii feR ^ ^ ^ ^ f^ w?tt t siaRrr 

f?FR?r ’ll ^ERR ^ ^ STtftPE RT Tjof RTT PP RTRT ^TFcTT t, RT# 3T^ ^ ^ vrlHUdl ^ 

cRR ^ WTRTT'fM f^TRTteTRR f%?R cT?SIR f^RR ^ ^ ^gcffe ^ ?Wr I 

III. ?TT ^^fRRTT^ if ulHMdl ^ ?TT ^[McT ^ f^FfRpfr t, 4? ^ ^IrT I R# ?TT^ R^lt STcR aTRTTr 

f?P f^TRrfejTRR ^ %aTcfJ/ch*l-c||'51 ^ 3TGRRT SPPfRR R^T RwiRd RRcR t sfR ?TPf?r TJW vHHUdl R^T 
Ricfr t RT R^ I 

Wl 20.R^ f^RRR . R^ vRHUdl HKT R^Slf^ I 


C.) 

vRHMdl ^ ^RRiaiT 
RR sftT 

^ cRRbRl' R^ ^5RfM^ 

1 . 

2 . 

(RRT# ^ RTR 3fN RR) 

(vHHMcfl mar rrt) 

mar RRT 

^ . "gR . PiRKTI . RRR^ xHcRpltdl ^ RRar Rf^ RRcR f sfk HIRHT 

RRRT/RRdl : 

^ Pinf^Rild STRef RiRf%/RTRf%^ RR RK-dRcb sfk %T Rlf^ f I 



• rs rs 

aiRRarf^ 

^RRjR 


RRkR RR TRRRR 

3)d,*1lldd elMId 

1. 





2. 





3. 





4. 






^ mar ^ f% m^xR RTRf% 3T^ RR? f%Rfr R^ Tfr R M Rpft t, R ^'IRIdRd R^t R^ t 3fk R rM R^ 
t 3fk RRRTR ?RR^ ST^ft RT^ 11 

^ . R^t fMal RT^ ^ mar RR ^ RRT WI R^ RRTRR Rpfr R^rRI^IcHR fsfRTR ^ Riai 

vRHMdl ^ m RRR^ R5RRT f sfk ^ Rf^ R5^ f % RTR RR5 RR^RR R^rRI^HR ^ rI^ RTRTRR ^ 
TJofcT: ^R) R^ ^ RTTRT RR RR5 ^ RRf% RT RR^ 3RT R^ ^ RR ^1 R ^^IRIdRd R^mi, R 
^ Rff^l 


(srfiRRsfr) 

RxRTRR : 

f^RfR? . R^ RtfcIRT^ RR RxRlRd f%RT RTTRT t f% RR^ RRai RR R^t RTRlft RafTsl sfk t, 

?RRR R^ ^ fiRRT 3HRR R^ t sfk R# ^ ^ ^RTRT R^ RRT 11 


★ ★★★★ 


(Rf^RRSfr) 

















4] 


’TOT ^ TOTTO : 


17 


3fgqT^?T ^'TTsqr 15 

Srf^Tf^^ nW'H'T 3it^ 3r^ atctJKpIct) 'tci4> ^ Ri^Rt) ^ fenj WTO 
wRlRl WTO WTTO wH WT^ JifeWT/TOTO 

1. TOrfte uRT'HI^IIcH TOff^ 4Tr 31|chr2[d f?l^4Rlilld4 4^1 f^T^ffTO 4?T cTTO 

ST'RTsff W4TO ^ ^ ^ STT^TO TO Wc^ 3fr? '^i^Pi'l -(iPifd 4?T %34T 30 R-l TOT JTTO 

an^rot tostoto IWr wiror i 

2. W>fr 4Tr TOTO TOTO TOr4 TO^ ftroftWTTO wfT TOt ^TT ;rg^ TOTTOTOft %TOR TOTTO TO 

if 3Tf?TO TOcfm TfTO tr Rl5l|fL|d ^fT^fTT 3fk Wiff 3T«Tf^ 4^ sniTTO TO^ TOT-^-TOT 30 TO 

WTO ferr tototi 

3. f?rPTO 4^ ^ RratRcT TO^TO TO RrTOT TO^ to TOFTO TO TOWW #41 #HT f%TOf#nTO # 
to4 4Rto WTO-WTO To f#rff# 4#fr cTSTTfif f#rfRcT 3r[#W TO f^TOferiTO # #'THI^e #k f#!?r 

WTWrofe f!TOr TO W#TTI 

4. 3r[#4T # f^TTTOT STfgTgTOT if ?T#^ ^ TOTOTO TO TO#W TTf^ WTOT TOT TOTO ?Wr # f#4f#nTO 

# to4 4Rto tot WTO-WTO To f#n TOTOT I TOfff^, 3r3#%lcT TO#/TOTOTT#/f#TOT #fT ^ TO^ 

4T^ TOcTroif # aTTcTTO "^^TOT TOT TO# WZ ## | 

5. TOirro # #TT To #TOTO ^ #, TO# TO^ TOTO # sniTTO TOWT TOTOTO #4T I 

TOTff# ir TO^ TOTTO #T 3Tf#T TI# #3T TO# t cTTOfcf fir#TO TOT # TOr##T 3T#TO TOT TOT## TOTW 
TO afk f#ftTO # TOTOTO # TOW TOaTTTOR #f# # WW f#T TOT f###JTTO #r TOW #TT aTTTOTOT #fn, 
#TT W# #ir TO aTT#TOT #T TO8TTTOTO #t fTOTO TOW I 

6. TO# fTSTf#4T WTTOTO, wrf^TO, WfET sf# TOTTTO #f gf# if arriTTOTt #f W# TOWW TOTTOTOT #f TO-aTfi|!THlRld 
### TOTOT TOTO 3TTTOTOT #TO RtTO# ##lt TOTOTOT TOaTTTOTO # TOTW TO^ TO# ## I 

7. ''iJddH 3T#TT # TO[Tg W# cf ##fer WWT apTO W# 4 ##fer 4# ## T# TJ## WTW TOTW-TOTW TO f#rff#T f## 

TO#t I ?W# aiRlRw TgTO# TOTW 3T#TOTTO 4 f#T[TOTOST # TOTW# TO # TOW ##W # ### c[^ 

t TTO# t TO arro w# to ftwfror to wtot t, #r # to# to# w# # anrorofT # i 

8 . -iJddH f#Ttf#T aT#TT W arjTOT TOTOT TO #ir TOTO # TO# apHT# aiP|c)l4 TOTO # WTaTTcTOTTO # f#T 1## W# # 
#TO TO# # TOW T# #?TOf#TTTOW TOf WW 3T#TOTTO #TOT f# TO ?TO wtrow 3Tfgrf#?TO # argWTTO TOf#T 
TO### TOT## #T argTOTOTT TOTO f#f#?T TO##TO TO#«TT # anTOTTO TOTO WT -iJddH ##f#T 3T#TT TO argTOTO # T3^ aT#TT 

cT argroro # anwR toto tot apro f## to# t# ##t #, # anrorro toto tottstttototr # w# tot# anroMf to?T 

TOfroro TOTT TO## TOTTO TOTTOTWT 11 

9. TOTTSTTTOTOTR # I#r TO a?##! TOTT #TOTOf#T[TOTTO TOTTOT #.tT./#.tT/TOT TOWT#TO toRtoTO tTOTO TOTT 'gTOWTTO TO# 

f#TOT TOTW ^8TO# TOTTSTTTOTOTR # 4## TO aTTOTOjf# TOT#/TOTTOTOT# ## # TOTTO # TOTTO # 3T# TOT# 

3T«Tf^ c# TOTTOT # TOTOTW # TOWT if TOTO^ TOTTO^ TO TOTTOT 7TOTO # TOTO# f## ## # #Tir TOT# # WTO^ 

■gTOcTTTO f#TOT TOTWI 

10. ar^TO# TOTW TfTOTO TOT T3TO# TOST ^ f## aPTO 7TO#T TOTTO f## # TOTO if arjTOTTOTO TO?r #8# if aPTO# TOTT a#PTO 
#f# TOTTO #TOT TOWI 

11. aT##TOTO 18 ( 2 ) # arjTOTTTO ##TOW TOTOT # TO#TO TOTOTO TOT## TO?T arjTOTOTT TOTO ##TOR, if##T7^ TOT#TOTO, aTf##TO 
TOt#TOR affro apTO arrorTroto totottot to# toto #^r# arfero tot## towto toto t# tot## i 

12 . TOTOTO TOT## Tjsfp# TOTTO TOTTOTO-TOTTOTO TOTO ##f# TOf#TOT TOTT TOTTOPT TOT#fr af# aTTTOf#W ##T# # TOfTOTO if ### 
#«TO#eT[TOTO a##TOTO 2009 7# TOTTO 7 ^ TOTOTTO TO?f TO# affTO WWT #f# WTOT TOTTOff# #TO# TO TOf#TOTaff TOTT TOTTOT^ # 
TOTTOPT f#TOT TOTWI 

13. TOTOTO TOT## 7# twTOT ##TTOTO TOf## TO TO# ## ^ TOTO## ##TO#f # tj 4 TOTOTTO# # M^TOId affTO T3TO7# 
TOfTtTOTTOTOR TOTO 7# TTO## aj# TOTOTO# # TO##TTOT WTTO tTOTOT TPT TOTTOTO af# TOWTTO TOTO# ^ tTOTOT 7# ## # 
TOTTO-#-TOTTO TOTO #TO 134 TO#7p WTTO TOTT TO^T ##TO ## 7TOT#ff I 

14. TO^TO# 7^ TO#TOTOT 7^ TOTTO 4# f^T# # TOTTO# 7^ TOTOTO if TO#TTOT TOTT f### 7p# # ## ##, f#TOTOTT TOTO#7TO 
#TOTO/aT##TOTO/aPTOT4?T 4 TO# 11 TO^TO# 7^ TOW#TTOT 7# TOWTO TO## 7# tTOTOT if TOTOTOTTO TOTT aT#TOTTTO #TOT aj# 
TOTOTO# TO?r #a# t TOTOTOTT TOTO #TO#TOT 

15. ##TOTO WT ##TOTO TOTO 7t f#XT f## aT«I# TOTO f#T[TO TOTto4 TO^TOTTO #4 TOWTO TOT## TOTT WTO #WTTO # 

ftr TOTO arro# tot#^ toto f#^ tomato? t, # toto ## argrororr totto tottot# 1 1 

16. WWW TOT## TOTT wf^w if TO# TOT#! WTOTOTaff # TOTTOTTO TO# WT TOTTOt # TOTTW f## apw# TO?r #^1# TOt aTJTOfTOTT TOTT 
aT#7TTTTO TO# #TOT I 
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17. 7T7ET 7f?r srg^RTTsff TfTT Vi^ fTFJTTT sfN srfgff^m 12 ( 2 ) (ii) Pl^Rb TfT 

an^ tufJ argrftqq 7 ^ qrq qnfr f^qr qn^rri 

18 . qR ql' qr arRcf? ciiRt)^) cfit ^ f^rRr cfil 1^ ^ wj^ -nRfd ski "grr wiidi % ?ft qqq cfit tic)i 

Tf ciRkidl 7[7T RraW dilPid STRlf^ 7i?r ciRkidl ilVildl-fFT ^ qq arfeiR ^rr I 

19 . ai^'i^Rid qnf^/uHuiiR/ 3 p 7 T Tpff/Tfrirq 7^ arwif^ 7^ Tf RigfR^r arrg ^ 7^, 

ijVijdi, arjqTT anR- 7 ^ TrwfgrcT %r[R[7q qTTrtrrq Tfq wq Rtttt Tjnrqr 1 

20 . ttR- zTTPT TTRfrT ^ afWTsff 7i?r Pl^Rb ilVildl, STTg, STJ^tt anR" % TTTiRcT R7T?r Tfr RrErfRcT qrcf 

7f?r arg^RTT 7f?r qn^fr t cfr 737 ^ tsRrt 7 ^ TfqWf 7f7r tret 7f?r cbRcii^ fTr^Tiq qqf terth #Tri 

21 . ■RTT'fr qqPid arwisff 7 ^ Rn affiPT/aiRlRcki ^ ^ 7f?r arg^TTET rrrt trrt ttRI^ afRrf^/arftR 

^ ^ TTTiRcT TjqfrTtfr 3 tRRritt ^ PiRte P[7Rff trt tttept i aiRRcw ttR- tret teRRt RTT?r trtPet 
arwisff 7[^ Tjrq ttRRte ^ ^^] arPFT ^ ^ 7f?r arg^fTET tertt tjRrt t cfl tjrt ttttwtcT 

7 ^ TEiWr tR tret TTfRRr 7[R cbRciiRi R fRiRw qqf tertttt Rrm 

22 . tttttt TTfRRr tRt arg?RTTT, tetR ifRqq ^ ai^RlRd RtR Rr RerfR R, argRTT^r tR cTTflrq Rr ttce ttR tR arrifR cR 
Rn %r rRtR I 

23. arfRPRTRf R fRRq ^ttettR! tR ttre^ crtR qfRqq tR RR viM^xE ohReR' qR PrgrE terR IRtt trrtttt RR 
7ET arfRTER Rpn, Ri-RlR IRtie 19 ( 1 ) 7 ^ cT??t anRqE q f^RE Rt 1 

24. fRrRr Rf IRtee Rt fMR R R^ciR^idE 7 ^ fR^ fRRff afqff tr tettjR teiRtr^ 7 ^ Rtt TqjRr-^^nRTErq RlR^iR 
tR TqjEEERT, RtETT - ttwT, TjR R^ciR^ldq tet gTREETE t, cTTE RtTIRcT RTET I 

[7ET. R. fRinE7T-3/4/3RTT./48/17] 
Rl. 3 tt?jRIt y£fR, fRRr TErafjRTErRt (y^iKu) 


★★★★★ 


MAHATMA GANDHI CENTRAL UNIVRSITY 
(A Central University established by an Act of Parliament) 

NOTIFICATION 

Motihari, 29* April, 2017 

No. ll-l/MGCUB/GA/2016/1187.— It is notified that in exercise of the powers vested in the Executive 
Council of the University under Section 28 of the Central Universities Act 2009 and Statute 37 of the University, the 
Executive Council of the University has made Ordinance No. 9, 10, 11, 12, 13, 14 & 15 of the University. 

In terms of the provisions of Statute 37 of the University, the aforesaid Ordinances reproduced as under, have 
come into effect immediately after the approval of the Competent Authority. 


ORDINANCE NO: 9 

EMOLUMENTS, TERMS & CONDITIONS OF SERVICE, FUNCTIONS AND RESPONSIBILITIES OF THE 

REGISTRAR 

1. The Registrar shall be a whole-time salaried officer appointed on the basis of direct recruitment on the 
recommendation of a Selection Committee constituted for the purpose for tenure of five years which can 
be renewed for a similar term by the Executive Council (after due observance of Selection process) and 
shall be placed in the scale of pay as recommended by the University Grants Commission and adopted by 
the Executive Council from time to time. 

However, the first Registrar shall be appointed by the Visitor and shall hold office for a term of three 
years. 

Provided that the Registrar shall retire on attaining the age of sixty-two years. 

2. In case the Registrar is appointed on deputation from the Government or any other Organization / 
Institution, the terms and conditions of his/her service shall be governed by the Deputation Rules of the 
Government of India. Provided that the Registrar appointed on deputation may be repatriated earlier than 
the stipulated period by the Executive Council on the recommendation of the Vice-Chancellor. 
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3. When the office of the Registrar is vacant or when the Registrar is, by reason of illness, absence or any 
other cause, unable to perform the duties of his office, the duties of the office shall be performed by such 
person as the Vice-Chancellor may appoint for the purpose. 

4. Registrar shall be entitled to an unfurnished residential accommodation for which he/she shall pay the 
prescribed license fees, as applicable to the category of the house. 

5. The terms and conditions of service of the Registrar shall be such as prescribed for other non-vacation 
employees of the University. 

6. The Registrar shall have power to take disciplinary Action against such of the employees, excluding 
teachers and other academic staff, as may be specified in the order of the Executive Council and to 
suspend them pending inquiry, to administer warnings to them or to impose on them the penalty of censure 
or the withholding of increment. Provided that: 

a) No such penalty shall be imposed unless the person has been given a reasonable opportunity of 
showing cause against the Action proposed to be taken in regard to him. 

b) An appeal shall lie to the Vice-Chancellor against any order of the Registrar Imposing any of the 
penalties specified in sub-clause (a). 

c) In a case where the inquiry discloses that a punishment beyond the power of the Registrar is called 
for, the Registrar shall, upon the conclusion of the inquiry, make a report to the Vice-Chancellor 
along with his recommendations: Provided that an appeal shall lie to the Executive Council against 
an order of the Vice-Chancellor imposing any penalty. 

7. The Registrar shall be ex officio Secretary of the Executive Council and the Academic Council, but shall 
not be a member of either of these authorities and he shall be ex officio Member-Secretary of the Court. 

8. It shall be the duty of the Registrar: 

a) To be the custodian of the records, the common seal and such other property of the University as 
the Executive Council shall commit to his charge; 

b) To issue all notices convening meetings of the court, the Executive Council, the Academic Council 
and of any Committees appointed by those authorities. 

c) To keep the minutes of all the meetings of the Court, the Executive Council, the Academic Council 
and of any Committees appointed by those authorities. 

d) To conduct the official correspondence of the court, the Executive Council and the Academic 
Council; 

e) To supply to the visitor, copies of the agenda of the meetings of the authorities of the University as 
soon as they are issued and the minutes of such meetings; 

f) To represent the University in suits or proceedings by or against the University, sign powers of 
attorney and verify pleadings or depute his representative for the purpose; and 

g) To perform such other duties as may be specified in the Statutes, the Ordinances or the Regulations 
or as may be required from time to time by the Executives Council or the Vice-Chancellor. 


ORDINANCE NO: 10 

EMOLUMENTS, TERMS & CONDITIONS OF SERVICE OF THE FINANCE OFFICER 


l.The Finance Officer shall be a whole-time salaried officer appointed on the basis of direct recruitment on the 
recommendations of a Selection committee constituted for the purpose for tenure of five years which can 
be renewed for a similar term by the Executive Council (after due observance of Selection process) and 
shall be placed in the scale of pay as recommended by the University Grants Commission and adopted by 
the Executive Council from time to time. 

However, the First Finance Officer shall be appointed by the Visitor and shall hold office for a term of 
three years. 

Provided that the Finance Officer shall retire on attaining the age of sixty-two years. 


2 . 
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3. When the office of the Finance Officer is vacant or when the Finance Officer is, by reason of illness, 
absence or any other cause, unable to perform the duties of his office, the duties of the office shall be 
performed by such person as the Vice-Chancellor may appoint for the purpose. 

4. In case the Finance Officer is appointed on deputation from the Government or any other 
Organization/Institution, the terms and conditions of his/her service shall be governed by the Deputation 
Rules of Government of India. Provided that the Finance Officer appointed on deputation may be 
repatriated earlier than the stipulated period by the Executive Council on the recommendation of the Vice- 
Chancellor. 

5. The terms and conditions of service of the Finance Officer shall be such as prescribed for other non¬ 
vacation employees of the University. 

6. Finance Officer shall be entitled to an unfurnished residential accommodation for which he/she shall pay 
the prescribed license fees as applicable to the category of the house. 

7. The terms and conditions of service, leave, allowances, provident fund and other terminal benefits of the 
Finance Officer shall be such as prescribed by the University from time to time for its non-vacation staff. 

8. The Finance Officer shall be ex officio Secretary of the Finance committee, but shall not be its member. 

9. The Finance Officer shall: 

a) exercise general supervision over the funds of the University and shall advise it as regards its 
financial policy; 

b) perform such other financial functions as may be assigned to him by the Executive Council or the 
Vice-Chancellor or as may be prescribed by the Statutes or the Ordinances. 

10. Subject to the control of the Executive Council, the Finance Officer shall: 

a) hold and manage the property and investments of the University including trust and endowed 
property; 

b) ensure that the limits fixed by the Executive Council for recurring and nonrecurring expenditure for 
a year are not exceeded and that all moneys are expended on the purpose for which they are granted 
or allotted. 

c) be responsible for the preparation of annual accounts and the budget of the University and for their 
presentation to the Executive Council; 

d) keep a constant watch on the state of the cash and bank balances and on the state of investments; 

e) watch the progress of the collection of revenue and advise on the methods of collection employed; 

f) ensure that the registers of buildings, land, furniture and equipment are maintained up-to-date and 
that stock-checking is conducted, of equipment and other consumable materials in all offices. 
Departments, Centres and Specialized Faboratories; 

g) bring to the notice of the Vice-Chancellor unauthorized expenditure and other financial 
irregularities and suggest disciplinary action against persons at fault; and 

h) call for from any office, Department, Centre, Faboratory, College or Institution maintained by the 
University any information or returns that he may consider necessary for the performance of his 
duties. 

11. Any receipt given by the Finance Officer or the person or persons duly authorized in this behalf by the 
Executive council for any money payable to the University shall be sufficient discharge for payment of 
such money. 

ORDINANCE NO: 11 

EMOLUMENTS, TERMS & CONDITIONS OF SERVICE OF THE CONTROLLER OF 

EXAMINATIONS 

1. The Controller of Examinations shall be whole-time salaried officer appointed on the basis of direct 
recruitment on the recommendations of a Selection Committee constituted for the purpose for tenure of 
five years which can be renewed for a similar term by the Executive Council (after due observance of 
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Selection process) and shall be placed in the scale of pay as recommended by the University Grants 
Commission and adopted by the Executive Council from time to time. 

2. Provided that the Controller of Examinations shall retire on attaining the age of sixty-two years. 

3. When the office of the Controller of Examinations is vacant or when the Controller of Examinations is, by 
reason of illness, absence or any other cause, unable to perform the duties of his office, the duties of the 
office shall be performed by such person as the Vice-Chancellor may appoint for the purpose. 

4. In case the Controller of Examinations is appointed on deputation from the Government or any other 
Organisation / Institution, the terms and conditions of his/her service shall be governed by the Deputation 
Rules of the University. Provided that the Controller of Examinations appointed on deputation may be 
repatriated earlier than the stipulated period by the Executive Council on the recommendation of the Vice- 
Chancellor. 

5. Where an employee of this University or any other Institution / Government and its organizations is 
appointed as Controller of Examinations, he / she shall continue to be governed by the same retirement 
benefit scheme, (namely general Provident Fund / Contributory Provident Fund / Pension / Gratuity / 
Transfer TA) to which he was entitled prior to his appointment as the Controller of Examinations, and till 
he / she continues to hold his / her lien on that post. 

6. Controller of Examinations shall be entitled to an unfurnished residential accommodation for which he / 
she shall pay the prescribed license fees as applicable to the category of the house. 

7. The terms and conditions of service of the Controller of Examinations shall be such as prescribed for other 
non-vacation employees of the University. 

8. Controller of Examinations shall arrange for and superintended the examinations of the University in the 
manner prescribed by the relevant Ordinances. 

9. Subject to the provision of the Act, Statutes and Ordinance, the Controller of Examinations shall perform 
such duties and functions as may be assigned to him from time to time by the Executive Council or Vice- 
Chancellor. 


ORDINANCE NO: 12 

EMOLUMENTS, TERMS & CONDITIONS OF SERVICE OF THE LIBRARIAN 

1. The Librarian shall be a whole-time salaried officer appointed by the Executive Council on the basis of 
direct recruitment on the recommendations of a Selection Committee constituted for the purpose and shall 
be placed in the scale of pay as recommended by the University Grants Commission and adopted by the 
Executive Council from time to time. 

2. Librarian shall be entitled to receive salary and allowances as prescribed by the Central Government and as 
adopted by the Executive Council from time to time. 

3. The terms and conditions of service of the Librarian shall be such, as prescribed for other non-vacation 
employees of the University. 

4. In case the Librarian is appointed on deputation from the Government or any other Organisation / 
Institution, the terms and conditions of his/her service shall be governed by the Deputation Rules of the 
University. Provided that the Librarian appointed on deputation may be repatriate earlier than the 
stipulated period by the Executive Council on the recommendation of the Vice-Chancellor. 

5. The Librarian shall be entitled to a unfurnished residential accommodation for which he/she shall pay the 
prescribed license fees as applicable to the category of the house. 

6. The terms and conditions of service of the Librarian shall be such as prescribed for other non-vacation 
employees of the University. 

7. Librarian shall manage and superintend the Libraries of the University in the manner prescribed by the 
relevant Ordinances. 

8. Subject to the provision of the Act, Statutes and Ordinances, the Librarian shall exercise such powers and 
perform such duties as may be assigned to him / her from time to time by the Executive Council or by the 
Vice-Chancellor. 


★★★★★ 
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ORDINANCE NO: 13 

TERMS AND CONDITIONS OF SERVICE AND CODE OF CONDUCT FOR 
TEACHERS AND OTHER ACADEMIC STAFF 

1. Teachers of the University mean Professors, Associate Professors, Assistant Professors and such other 
persons as may be appointed for imparting instruction or conducting researches in the University or in any 
College or Institution maintained by the University and are designated as teachers by the Ordinances. 

2. A teacher of the University shall be a whole-time salaried employee of the University and shall devote his 
/ her whole-time to the University and does not include honorary, visiting, part-time and ad-hoc teachers. 

a) No teacher of the University shall without the permission of the Executive Council engage directly or 

indirectly in any trade or business whatsoever or any private tuition or other work to which any 
emolument or honorarium is attached. 

b) Provided that teachers may be permitted to undertake such assignment as examination work of 

Universities or learned bodies or Public Service Commissions or any literary work or publication or 
radio / television talk or extension lectures or, any other academic work with the permission of the 
Vice-Chancellor. 

c) Provided further that teachers shall be encouraged to actively engage in research, publication, 

consultancy and management / executive development programmes as per UGC guidelines and with 
prior approval of the University. 

Nature of Duties: 

3. The work load of teachers in term of contact hours, presence on the campus and other activities relating to 
teaching, research, examination, evaluation, curricular development self-study and reparation for lectures 
shall be as per the norms prescribed by the University Grants Commission. 

4. Organization of teaching, teaching of courses of studies assigned and other work related to the effective 
teaching such as development, revision of curricula & syllabi, laboratory & field work, tutorials, work 
related to examination and evaluation of students, maintenance of discipline in the classroom, general 
welfare of students etc. shall be the primary duties of the teachers. 

5. In addition to the teaching of assigned courses of studies, teachers shall be expected to actively engage in 
research, publications, patent development, promotion of academic culture etc. in true spirit of the best 
intellectual traditions. 

6. Teachers shall be bound by the decision of the department, the Board of Studies, School Board, the 
Academic Council and the Executive Council of the University and shall act and work under the general 
direction and supervision of the Head of the Department and Dean of the School concerned. 

7. Every teacher shall undertake to take part in such activities of the University and perform such duties in 
the University as may be required of him/her in accordance with the letter and spirit of the Act, the 
Statutes and Ordinances as made from time to time and as in force. 

8. Every teacher is appointed as a teacher in the University and his/her present placement in a particular 
School / Department / Centre is in accordance with the current needs and requirements of the University. 
The University reserves the right to establish, abolish, merge, reorganize and rename its Schools / 
Departments / Centres as warranted by the changing needs, requirements and circumstances and that the 
placement/place of posting of teacher may be changed accordingly at any time in the best interest of the 
University. 

Probation: 

9. Teachers shall be appointed on probation ordinarily for a period of twelve months, but in no case the total 
period of probation shall exceed 24 months. Provided that the condition of probation shall not apply in the 
case of teachers appointed by the Executive Council under the provisions of Statute 19. 
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Confirmation: 

10. It shall be the duty of the Registrar to place before the Executive Council thecae of Confirmation of a 
teacher on probation, not later than forty days before the end of the period of probation. 

11. The Executive Council shall have the power to confirm the teacher or decide not to confirm him, or extend 
the period of probation by a maximum of twenty-four months in all. Provided that the decision not to 
confirm a teacher shall require a two-third majority of the members of the Executive Council present and 
voting. 

12. In case the Executive Council decides not to confirm a teacher, whether before the end of twenty-four 
months’ period of his / her probation, or before the end of the extended period of probation, as the case 
may be, the teacher shall be informed in writing to that effect, not later than thirty days before the 
expiration of that period. 

Increment: 

13. Every teacher shall be entitled to increment in his/her scale of pay, as per rules, unless the same has been 
withheld or deferred or postponed by a resolution of the Executive Council. Provided that a teacher whose 
increment is proposed to be withheld / deferred / postponed shall be given due opportunity to make his/her 
written representation. 

Promotion throngh career advancement: 

14. The promotion through career advancement of Assistant Professors / Associate Professors / Professor in 
the university shall be governed by the Norms / Regulations prescribed by the University Grants 
Commission in vogue and as amended from time to time. 

Age of retirement: 

15. Subject to the provision of Statute 25, every teacher confirmed in the service of the University, shall 
continue in such service until he / she attains the age of superannuation as prescribed by the UGC / Govt, 
of India from time to time. 

a) Provided that if the date of Superannuation of a teacher falls at any time during the Academic Session, 

the Executive Council, may on the recommendation of the Vice-Chancellor re-employ the teacher for 
any period up to the end of the academic session, with a view not to disturb the teaching work of the 
Department / Centre. 

b) Provided further that in special cases, a teacher on his/her attaining the age of superannuation, may be 

re-employed on a contract in keeping with the regulations in this behalf as issued by the UGC from 
time to time. 

Professional Code of Conduct: 

16. Every teacher shall be bound by the Act, the Statutes, the Ordinances, the Rules & Regulations and Code 
of Conduct as formulated by the University from time to time. 

a) Provided that no change in the terms and conditions of service of a teacher shall be made after his/her 
appointment in regard to designation, scale of pay, increment, provident fund, retirement benefits, 
age of retirement, probation, confirmation, leave; leave salary and removal from service so as to 
adversely affect him. 

17. Every teacher of the University shall abide by the Code of Conduct framed by the University from time to 
time. As a matter of general rules, the following lapses would amount to and constitute misconduct on the 
part of a University teacher: 

a) Refusal, words or actions, to teach courses of studies, supervise research and/or other administrative 
and co-curricular activities assigned to him/her by the Department, the Board of Studies, the Dean of 
the School, the School Board and the Vice-Chancellor. 
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b) Lapses or negligence or carelessness in performing or carrying out the responsibilities as defined or as 

assigned to him/her from time to time by the university. 

c) Refusal to carry out the decisions of the university authorities, academic bodies and/or functionaries of 

the University. 

d) Non-adherence to the highest standards of personal and professional ethics and/or indulging in 

plagiarism of any kind and sort, within the legal meaning, interpretation and expression of the term. 

e) direct and tacit involvement in activities leading to: 

i) disturbance of peace and harmonious community life on the campus including involvement 
and abetment in inciting students, staff and outsiders against other students, colleagues, 
administration and campus. 

ii) spread of communal feeling, hatred, campus violence including making derogatory remarks on 
caste, creed, colour, religion, race or gender. 

iii) in any activities, actions and deed adversely affecting or impinging upon the interest of the 
university. 

f) Nothing contained in these ordinances shall, however, interfere with the right of a teacher to express 

his/her views and difference of opinion on matters of principles in public forum, seminars, 
conferences, workshops and/or in his speech and writing. 

Resignation: 

18. A teacher may, at any time, terminate his/her contract by giving the University three months’ notice in 
writing or on payment to the University of three months' salary in lieu thereof. 

19. The notice period shall be one month in case of probationers, contractual, temporary and ad-hoc teachers 
or salary in lieu thereof. 

20. Provided that the Executive Council may waive the requirement of notice at its discretion. 

Written Contract: 

21. As mandated under Section 33(1) of the Central Universities Act 2009, every teacher of the University 
shall be required to enter into a Written Contract with the University in the form as prescribed in Annexure 
-1 of this Ordinance and as amended from time to time. 

Teaching Days, Work Load and Leave Rules: 

22. The rules and conditions governing number of teaching days, work load and leave rules shall be as 
prescribed by the UGC from time to time. 

Fixation of Pay of Re-employed pensioners: 

23. As per the Government of India Rules issued from time to time. 

Seniority of Teaching Staff: 

24. It shall be the duty of the Registrar to prepare and maintain in respect of each category of employees to 
whom the provisions of this Ordinance apply, a complete and up to date seniority list in accordance with 
the provisions of this Ordinance. 

25. Seniority of teachers shall be determined in accordance with the UGC norms. However, while determining 
the seniority of teachers the following principles shall be observed: 

a) Seniority in each grade shall be determined in accordance with the length of continuous service from 

the date of appointment of the person in his/her grade. 

b) If a teacher of the University is selected by a duly Selection Committee for an appointment to a post in 

the same grade in another Department / Centre / School of the University, his/her seniority in the 
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University will be reckoned from the date of his/her original appointment to the post in the same 
grade in the University. 

c) In case two or more teachers are recommended for appointment by the same selection committee held 

on the same date, the Selection Committee shall have powers to specify their seniority with due 
regards to the merit of the selected candidates and that the same shall be used for the purpose of 
determining seniority in service. 

d) Seniority of the teachers appointed / promoted under the Career Advancement Scheme shall be 

determined in accordance with the UGC guidelines / regulations / norms in this regard. If a teacher is 
promoted to the next higher grade / post under the Career Advancement Scheme, his/her seniority in 
the higher grade / post shall be reckoned from the date of eligibility for promotion to the next grade / 
post. However, if a candidate is denied promotion, his/her seniority shall be reckoned from the date 
of the next eligibility. 

e) If two or more persons have equal length of continuous service in a particular grade or post or the 

relative seniority of any person(s) is otherwise in doubt or in question, the Registrar may, on his own 
motion or at the request of any person, submit the matter to the Executive Council whose decision 
thereon shall be final. 

f) Seniority among the Deans of Schools, Heads of the Departments, Directors of the Centres of studies 

and Principals of the Colleges maintained by the University shall be determined with effect from the 
date of their appointment to such position. 

Temporary Appointment of Teachers: 

26. Temporary appointment of teachers shall be restricted to appointment against vacancies caused due to 
leave by teachers and shall be governed by the following rules: 

a) Vacancies caused due to leave of Professors / Associate Professors /Assistant Professors will be filled 

in the cadre of Assistant Professor. 

b) Temporary vacancies shall be filled on the advice of the Selection Committees in accordance with the 

procedure prescribed as per Clause 18 (6). 

c) A temporary appointment so made shall be continued for the period of leave granted to a permanent 

incumbent. However, the temporary appointee cannot without any further express recommendations 
of a Selection Committee be continued after the exhaustion of his/her temporary tenure or be adjusted 
against any other Vacancy / vacancies. 

d) A temporary teacher, who has been detained for official work during the Vacation shall be entitled to 

an ex-gratia payment equivalent to the emoluments he/she would have received had his/her 
appointment continued till the end of the vacation, provided that the teacher has worked in the 
University for a minimum period of 180 days during that academic year and has held that 
appointment on the last day of that academic year. Provided further that such teacher must not hold 
any appointment elsewhere for remuneration during the period of that vacation. 

e) The temporary appointment so held shall not confer any rights on the teacher(s), so appointed to 

seniority, regularization absorption or preference in future appointment in the University. 

Re-employment of Teachers: 

27. The Executive Council may, in the interest of the University, re-employ a distinguished superannuated 
University teacher, who has contributed substantially to the field of knowledge and learning in accordance 
with the following procedure: 

a) A University teacher retiring on superannuation shall intimate his/her willingness for re-employment to 

the Vice-Chancellor at least six months before the date of his/her superannuation through proper 
channel. 

b) The Head of the Department/Institution and the Dean concerned shall forward the same to the Vice- 

Chancellor with their express recommendations. 
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c) In the case of the Head of the Department seeking re-employment, the Dean of the School shall 

forward his/her application with remarks to the Vice-Chancellor. 

d) If the Dean of the School is himself/herself seeking re-employment, he/she shall submit his/her 

application to the Vice-Chancellor directly. 

e) The application for re-employment shall be supported by the following documents: 

i) Complete bio-data of the retiring teacher with special emphasis on the academic and other 
achievements made during the last five years. The bio-data shall include details regarding 
teaching and research experience, publications, attendance / presentations at conferences, 
workshops, seminars, symposia etc. 

ii) Medical certificate of fitness from the recognized Health Centres / Hospitals. (The University 
reserves the right to get it verified by the University Medical Officer). 

f) On receipt of the application / proposal and complete bio-data from the University teacher willing to 

work on re-employment, the Vice-Chancellor shall, in consultation with the Head of the Department 
or with any other expert in the field / subject of the applicant teacher, form his/her opinion and views 
about the re-employment of such a teacher and place the same in the form of a proposal before the 
Executive Council for consideration. 

g) No teacher can claim re-employment as a matter of right. 

h) The re-employment of a University teacher would be subject to the over-all age limit as prescribed by 

the UGC for Central Universities beyond which there would be no provision for extension. 

i) The re-employment shall be treated as a fresh temporary appointment. 

j) The Executive Council at its discretion may terminate the services of a re-employed University teacher 

by giving him/her one month’s notice in writing. 

k) A re-employed University teacher shall not be eligible for appointment as Head of the Department or 

Dean of a School nor can be a member of an authority of the University nor shall be given any other 
administrative responsibility. 

l) The salary and other benefits admissible to a University teacher shall be In accordance with the Rules 

prescribed by the University from time to time. 


ANNEXURE- I 

FORM OF WRITTEN CONTRACT TO BE SIGNED BY TEACHER AND MEMBER OF THE 

ACADEMIC STAFF 

(Under Clause 22(3) of the Central Universities Act 2009) 

WRITTEN CONTRACT OF APPOINTMENT 

Every teacher and member of the academic staff of the University shall be appointed on a written contract, the 
form of which is hereby prescribed and appended to this ordinance. 

TO BE TYPED ON '10/- NON-JUDICIAL STAMP PAPER & SUBMIT ONE ORIGINAL AND TWO COPIES 

THEREOE. 

SERVICE CONTRACT 

ARTICLES OF AGREEMENT EXECUTED on the _ day of 

_the year Two Thousand_Year of the Republic of India between 

_ S/O/D/O/W/O _ aged _ years, residing 

at_of the first part (hereinafter called ‘the party of the first part’) and the 

Mahatma Gandhi Central University of the second part. 

WHEREAS the Clause 22(1) (hereinafter referred in as “the University”) have engaged the party of the first part 

as_(Designation) in the School of.and the party of the 

first part has agreed to serve the University on the terms and conditions hereinafter contained; Now these present 
witness and the parties here to respectively agree as follows: 
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1. The party of the first part shall submit to the orders of the University and of the authorities under whom he 

may from time to time, he placed by the University and shall remain in the service commencing from the 
date of joining duty_(Date) subject to the terms and conditions herein contained. 

2. The party of the first part shall devote his/her whole time and attention efficiently and diligently to his/her 
duties and at all-time obey the rules including the University Servants Conduct Rules prescribed for the 
time being for the regulations of the branch of the University to which he may be attached and shall 
whenever required to perform such duties as may be assigned to him/her from time to time. 

3. The party of the first part shall be of the Teacher’s/Officer’s rank and his / her status shall be that of 

_ (designation) in the School of _ (School) and 

presently placed in the.(Department/Centre/Office). 

4. The party of the first part understands and agrees that his/her present placement in a particular School/ 
Department/Centre is in accordance with the current needs and requirements of the University and that the 
University reserves the right to establish, abolish, merge, reorganize and rename its schools, departments 
and centres as changing needs, requirements and circumstances may warrant and that the party of the first 
part shall willingly accept and have no objection to any change in his/her placement to any School/ 
Department/Centre of the University. 

5. The party of the first part shall, from the date of coming into force of these, be granted 

Rs._(Basic Pay including the grade pay of Rs._) 

in the pay scale of Rs. _. He/She shall also be eligible for the usual 

allowance admissible under the rules of the University/Govt, of India in force. 

6. The party of the first shall, during the period of his/her agreement earns leave according to the rules 
applicable to him/her. 

7. If the party of the first part is required to travel in the interest of the University Service; he/she shall be 
entitled to travelling allowance on the scale applicable to the Officers of his/her/her equal rank in the 
University. 

8. His/her agreement may be terminated at any time within the said period of the age of superannuation / by 
either party, by giving three months’ notice in writing to the other. Provided always that either party may 
in lieu of the notice, give to the other party a sum equal to the salary of the period which may fall short of 
three months. 

9. The party of the first part shall be eligible to the benefit of the University Provident Fund/Pension/New 
Pension Scheme according to the rules applicable. 

10. No application of the party of the first part for employment in other institution shall be forwarded during 
his/her probation period. 

11. In regard to any matter in respect of which no provision has been made in this agreement, the provision of 
the rules made or deemed to have been made under Article 309 B & 313 of the Constitution of India, the 
provisions of any Act or Rule made by the University in regard to the employees borne in the category of 
the Teacher/Officer in the University service shall apply to the extent to which they are applicable to the 
service of the party of the first part under this agreement and the decision of the University as their 
applicability shall be final 

IN WITNESS WHEREOF_the party of the first part and the (Name) 

Registrar acting for and on behalf of and by the order and direction of the Executive Council, have hereunto set 

their hands in the_year of the REPUBLIC OF INDIA. 

SIGNED BY THE PARTY OF THE FIRST PART: 

IN THE PRESENCE OF: 

Witness: 1) 


Witness: 2) 
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ORDINANCE NO: 14 

LEAVE RULES FOR THE TEACHING STAFF 


1. General Rules Relating to Leave: 

a) No teacher can claim leave as a matter of right and when the exigencies or service so demand, leave of 

any description may he refused or revoked by the leave sanctioning authority. 

b) In case a teacher is recalled to duty before the expiry of his leave, such recall to duty shall be treated as 

binding and compulsory in all cases. 

c) Except as otherwise provided in these rules, leave shall be earned by period spent on duty only. 

d) No teacher shall avail leave of any kind, except in case of emergency or for reasons beyond his/her 

control, unless the leave has been sanctioned by the competent authority. Provided further that 
application for leave must reach the competent authority in advance giving sufficient time to grant or 
deny the leave. 

e) As a general rule, such long leave as Study Leave, Sabbatical Leave, Extra Ordinary Leave can be 

availed from the commencement of the academic session and no teacher would be permitted to 
proceed on long leave while the academic session is in progress and continuing. 

2. The Leave Rules, as laid down by the University Grants Commission, and as amended from time to time, 

will be followed for the University Teachers. 

3. Commencement and Termination of Leave: 

a) Leave ordinarily begins from the date on which leave as such is actually availed of and ends on the day 

preceding on which duty is resumed. 

b) Weekly holidays or other public holidays (except vacations) may be prefixed as well as suffixed to 

leave. 

c) Teachers are normally expected to be present on the last day of the academic session and on the 

opening day of the session after a vacation. However, in exceptional or special circumstances, 
combination of vacations at one end might be allowed by the Vice-Chancellor to any kind of leave 
except casual leave. 

4. Return to Duty on Expiry of Leave: 

a) Except with the permission of the authority which granted the leave, no person on leave may return to 
duty before the expiry of the period of leave granted to him. 

5. Combination of Leave: 

a) Except as otherwise provided in these rules, any kind of leave under these rules may be granted in 
combination with or in continuation of any other kind of leave. 

6. Grant of Leave Beyond the Date of Retirement and on Resignation: 

a) No leave shall be granted beyond the date on which a teacher must retire, provided that a teacher may 
be paid each equivalent of leave salary in respect of the period of earned leave at his credit at the time 
of retirement on superannuating subject to the following conditions: 

i) The payment of cash equivalent of leave salary for earned leave shall be limited to 300 days. 

ii) In respect of a teacher who retires on attaining the normal age prescribed for retirement under 
the terms and conditions governing his service, the authority competent to grant leave shall 
suo-motu issue an order granting cash equivalent of leave salary for earned leave, if any, at the 
credit of the teacher on the date of his retirement subject to a maximum of 300 days. 
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iii) The cash payment will be equal to leave salary as admissible for earned leave and dearness 
allowance admissible on that leave salary at the rates in force on the date of retirement. No 
city compensatory allowance and/or rent allowance shall be payable. 

iv) The cash payment for unutilized earned leave shall equivalent to the pay admissible on the 
date of superannuation plus dearness allowance for the number of unutilized earned leave at 
the date of superannuation subject to maximum of 300 days. 

v) A teacher who is re-employed after retirement may, on termination of his re- employment, be 
granted suo-moto by the authority competent to grant leave, cash equivalent in respect of 
earned leave at his credit on the date of termination of re-employment; subject to a maximum 
of 300 days, including the period for which encashment was allowed at the time of retirement. 

vi) A teacher can also avail of, as leave preparatory to retirement, a part of earned leave at his 
credit. In that case, he will be allowed benefits of this rule for the earned leave that remains at 
credit on the date of retirement in accordance with the terms and conditions stipulated in this 
rule. 

vii) A teacher already on leave preparatory to retirement who has been allowed to return to duty 
shall also be entitled to benefit under this rule on the date of retirement. 

viii) The authority competent to grant leave may withhold whole or part of cash equivalent of 
earned leave in the case of a teacher who retires from service on attaining the age of 
superannuation while under suspension or while disciplinary or criminal proceedings are 
pending against him, if in the view of such authority there is a possibility of some money 
becoming recoverable from him on conclusion of the proceedings against him. On conclusion 
of the proceedings, he will become eligible to the amount so withheld after adjustment of 
University's dues, if any. 

7. Conversion of one kind of Leave into another kind: 

a) At the request of the teacher, the sanctioning authority may convert any kind of leave retrospectively 

into leave of a different kind which was due and admissible to him at the time the leave was granted, 
but the teacher cannot claim such conversion as a matter of right. 

b) The conversion of one kind of leave into another shall be subject to adjustment of leave salary on the 

basis of leave finally granted to the teacher, that is to say, any amount paid to him in excess shall be 
recovered or any arrears due to him shall be paid. 

c) Extra Ordinary Leave granted on medical certificate or otherwise may be converted retrospectively 

into leave not due subject to the provisions of Rule 9 (Leave not due). 

8. Rejoining of Dnty on retnrn from Leave on Medical Gronnds: 

a) A teacher who has been granted leave on medical certificate will be required to produce a medical 

certificate of fitness before resuming duties in such manner and from such persons as may be 
prescribed. 

b) The authority competent to grant leave may in its discretion, waive the production of a medical 

certificate in case of an application for leave for a period not exceeding 3 days at a time on medical 
ground. Such leave shall not however, be treated as a leave on medical certificate and shall be debited 
against leave other than leave on medical grounds. 

9. Increment dnring Leave: 

a) If the increment falls during leave other than casual leave or special causal leave, the effect of increase 

of pay will be given from the date the employee resumes duty without prejudice to the normal date of 
his increment. 

b) No permanent employee shall be granted leave of any kind for a continuous period exceeding three 

years. 

c) When an employee does not resume duty after availing leave for continuous period of three years, or 

whether an employee after the expiry of his leave remains absent from duty, otherwise than on 





30 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III—Sec. 4] 


foreign service or on account of suspension, for any period which together with the period of leave 
granted to him exceeds three years his lien shall, unless the Executive Council in view of the 
exceptional circumstances of the case otherwise determines, be deemed to have terminated and he 
shall cease to be in the University service. 

1 0 . Absence after Expiry of Leave: 

a) Unless the authority competent to grant leave extends the leave, a University employee who remains 

absent after the end of leave is entitled to no leave salary for the period of such absence and period 
shall be debited against his leave account as though it were half pay leave, to the extent such leave is 
due, the period in excess of such leave due being Treated as extra-ordinary leave. 

b) The leave account except casual and compensatory leave shall be maintained for each teacher in the 

Office of the Registrar. 

c) The order sanctioning earned leave half pay leave to a teacher shall thereafter indicate the balance of 

such leave at his credit. 

11. Leave Salary: 

a) Except as provided in these rules, a teacher on earned leave is entitled to leave salary equivalent to the 

pay drawn immediately before proceeding on leave. 

b) Teacher on half pay leave or leave not due is entitled to leave salary' equal to half the amount specified 

in sub-rule(l). 

c) A teacher on commuted leave is entitled to leave salary equal to the amount admissible under sub- 

rule(l). 

d) A teacher on extra ordinary leave is not entitled to any leave salary. 

e) A teacher who is granted leave beyond the date of retirement or quitting of service, as the case may be, 

shall be entitled during such leave, to leave salary as admissible under the rules in lump sum for the 
entire period of such leave as one time settlement, reduced by the amount of pension and pension 
equivalent of other retirement benefits. 

f) Where such teacher is re-employed during such leave, the leave salary shall be restricted to the amount 

of leave admissible while on half pay leave and further reduced by the amount of pension and 
pension equivalent of other retirement benefits. Provided that it shall be open to the teacher not to 
avail himself of the leave but to avail of full pension 

12. Advance of Leave Salary: 

a) The advance in lieu of leave salary admissible to a teacher proceeding on leave of not less than thirty 

days shall include allowances as well subject to deduction on account of income tax, provident fund, 
house rent recovery of advance etc. 

b) In case a teacher who dies in harness, the cash equivalent of the leave salary that the deceased 

employee would have got, had he gone on earned leave, but for the death, due and admissible, on the 

date immediately following the date of death, subject to a maximum of leave salary for 300 days, 
shall be paid to his family. Further, such cash equivalent shall not be subject to reduction on account 
of pension equivalent of death-cum- retirement, gratuity. 

c) Half Pay Leave up to a maximum of 180 days shall be allowed to be commuted during the entire 

service where such leave is utilized for an approved course of study i.e. a course which is certified to 
be in the public interest by the leave sanctioning authority. 

1 3 . Teacher appointed on Probation: 

a) A teacher, appointed as a probationer against a substantive vacancy and with definite terms of 

probation, shall during the period of probation be granted leave which would be admissible to him if 

he held his post substantively otherwise than on probation. 

b) If for any reason it is proposed to terminate the services of a probationer, any leave granted to him 

should not extend beyond the date on which the probationary period expires or any earlier date on 
which his services are terminated by the orders of the Executive Council. 
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c) On the other hand, a teacher appointed 'on probation' to a post, not substantively vacant to assess his 

suitability to the post shall until he is substantively confirmed, be Treated as a temporary teacher for 
purposes of grant of leave. 

d) If a person in the permanent service of the University is appointed on deputation to a higher post he 

shall not, during probation, be deprived of the benefit of leave rules applicable to his permanent post. 

14. Temporary Teacher: 

a) The teachers appointed on temporary basis in the University are entitled to the same privileges of leave 
and annual increments as are given to permanent teachers. 


ANNEXURE - I 


OFFICE OF THE REGISTRAR 
MAHATMA GANDHI CENTRAL UNIVERSITY 
MOTIHARI, DISTRICT - EAST CHAMP ARAN, BIHAR 

FORM OF BOND FOR STUDY LEAVE 


Form of bond to be executed by the employees of the MAHATMA GANDHI CENTRAL UNIVERSITY, 
MOTIHARI, DISTRICT - EAST CHAMPARAN, BIHAR on a Non-judicial stamp paper of the value of Rs.lO/- 
(According to the Stamp Act, if the value of the Bond is Rs.lOOO/- then the stamp would be Rs.lO/- only but if it 
exceeds, than a stamp of Rs.5/- per Rs.500/- in excess of Rs.lOOO/-). 

THIS BOND is executed on the_day of_two thousand_by Shri/Smt./Km. 

_ S/O, D/O, W/O _ (hereinafter called ‘the 

employee’) in favour of the MAHATMA GANDHI CENTRAL UNIVERSITY, being a Central University under 
an Act of Parliament (hereinafter called ‘the UNIVERSITY’). Whereas the UNIVERSITY upon an application 

made by the Employee has granted to the Employee Study Leave for a period of _ from 

_to_for the purpose of_in 

pursuance of Resolution No_passed by the Executive Council of the UNIVERSITY in its 

meeting held on_And whereas the Employee has agreed to accept the said leave on the terms, 

and conditions laid down by the UNIVERSITY under ., as applicable NOW IT IS HEREBY 

COVENANTED BY THE EMPLOYEE as follows:- 

1. That the Employee availing himself/herself of Study Leave undertake that he/she shall serve the 
UNIVERSITY for a continuous period of at least three years to be calculated from the date of his/her 
resuming duty after expiry of the Study Leave. 

2. That the employee binds himself/herself under this Bond for the due fulfilment of the conditions and give 
security of Immovable property to the satisfaction of the Finance Officer, or a fidelity bond of an insurance 
company or a guarantee of a scheduled Bank or furnish a security of two permanent teachers for the 
amount which shall become refundable to the University, in case of non-joining of the said employee or 
fails to satisfy the other imposed conditions, in facts or in law. 

3. That if the Employee, who is granted Study Leave on full, half or no pay, either fails to complete his 
studies within the period of Study Leave or with a maximum period of 5 years or fails to rejoin the service 
of the MGCU on the expiry of his/her Study Leave or fails to complete the prescribed period of service 
after rejoining the service which he/she has covenanted to perform as Clause 1 or he/she is dismissed or 
removed from the service by the University within the said period, then the said employee hereby binds 
himself/herself, his/her heirs, executors, representatives or assigns to pay back to the University, the 
amount of leave salary and allowances and other expenses incurred on him/her or paid to him/her behalf to 
others in connection with his/her course of study or research pursuit, together with the interest or such 
proportion thereof as the Executive Council may fix in its discretion, from time to time. 

4. Should the Employee be refused extension applied for and he/she does not rejoin duty on the expiry of 
his/her Study Leave originally sanctioned, he/she will be deemed to have failed to rejoin the service of the 
MGCU on the expiry of his/her Study Leave for the purpose of recovery of the amount payable to the 
University under this Bond. 

In witness thereof the Employees puts his/her signature to this Bond on the day aforesaid. 


EMPLOYEE 
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Name:_ 

S/o, D/o, W/o_ 

RO_ 

In the presence of the Officer of the MGCU 

In the presence of:_ 

REGISTRAR 

Mahatma Gandhi Central University 

(Stamp) 

Witnesses: 

1. Name :_ 

S/o, D/o, W/o_ 

R/o_ 

2. Name:_ 

S/o, D/o, W/o_ 

R/o_ 


FORM OF SURETY BOND 


ANNEXURE - II 


KNOW ALL MEN BY THESE PRESENTS THAT I, _S/O, D/O, W/O 

_, permanently resident of_, presently resident 

of_, employed as_ with _ in the present 

scale of_(hereinafter called the ‘Surety’) am held and firmly bound up to the MAHATMA 

GANDHI CENTRAL UNIVERSITY, a Central University ESTABLISHED UNDER THE CENTRAL 
UNIVERSITIES (AMENDMENT) ACT 2014 acting through its Registrar in the sum of an amount calculated by 
the Registrar with interest as specified and all costs incurred, legal or otherwise, as also all expenses incurred by 
or occasioned by the MAHATMA GANDHI CENTRAL UNIVERSITY AND I hereby voluntarily and truly 
bind myself, my heirs, executors, administrators and representatives firmly by these Presents putting my hand 
herein below on this the_day of_, 20_. 

WHEREAS the MAHATMA GANDHI CENTRAL UNIVERSITY has agreed to grant/accord to 

_ S/O_R/O_employed 

as_(hereinafter called the Teacher of University/Employee of the University) at his/her own 

request Study Leave as per Ordinance_of the CENTRAL UNIVERSITIES ACT 20_vide an 

office order bearing no._dated_issued by_. 

AND WHEREAS the said Teacher of the University has undertaken vide a Bond duly executed by him/her on 

_, binding himself/herself for the due fulfilment of the conditions incorporated in Ordinance 

_of the University. 

AND WHEREAS in consideration of the MAHATMA GANDHI CENTRAL UNIVERSITY having agreed to 
grant / accord the Study Leave to the Teacher/Employee of the University, the Surety herein has consented / 
agreed to execute this Bond with such conditions as are written hereunder:- 

The Surety herein shall stand discharged from the obligations of this Bond if the Teacher/Employee of the 
MAHATMA GANDHI CENTRAL UNIVERSITY pays all such sums (inclusive of costs, clerkages, and 
expenses (legal or otherwise) as calculated by the Registrar of MAHATMA GANDHI CENTRAL UNIVERSITY 
or any other Officer authorized on his behalf for any default commissioned by the said Teacher/Employee of the 
University in violation of the terms and conditions of the Bond executed by him/her on_or non¬ 
fulfillment of the requirements of Ordinance_. 

BUT SO NEVERTHELESS that if the said Teacher / Employee of the University shall die or become insolvent or 
any time ceases to be in the service of the MAHATMA GANDHI CENTRAL UNIVERSITY or for any reason 
whatsoever, the whole or part of the Liability (as the case may be) imposed upon him/her by the University shall 
remain unpaid/unsatisfied, the same shall become immediately payable and due to the MAHATMA GANDHI 
CENTRAL UNIVERSITY by the Surety herein in one installment by virtue of this Bond. The obligation 
undertaken by the Surety herein shall not be discharged or in any way affected by an extension of the Study Leave 
granted to the said Teacher / Employee of the University whether with or without the knowledge of the Surety 
herein. 
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Signed by the Surety on this the_day of 


20 . 


( _ ) 

Signature of Surety 

Designation & Seal 
In the present of: 

1 ._ 

2 ._ 

(Name and Designation of the Witnesses) 


ANNEXURE - III 


FORM OF SURETY BOND 

KNOW ALL MEN BY THESE PRESENTS THAT 1, _ son of 

_ permanently resident of House No. _, street name and No. 

_, employed / self-employed as_, having Permanent 

Account No._with the Income Tax Authorities ( hereinafter called the ‘Surety’) am held and firmly 

bound up to the Central Universities Act, 2009 action through its Registrar in the sum of an amount calculated by 
the Registrar with interest as specified and all costs incurred, legal or otherwise, as also all expenses incurred by 
or occasioned by the Mahatma Gandhi Central University AND I hereby voluntarily and truly bind myself, my 
heirs, executors, administrators and representatives firmly by these Presents putting my hand herein below on this 
the_day of_, 20_. 

WHEREAS the Mahatma Gandhi Central University has agreed to grant/accord to_, 

S/o _, resident of _, employed as 

_ (hereinafter called the Teacher of the University/Employee of the University) at 

his/her own request Study Leave as per Ordinance No. 14 of the Mahatma Gandhi Central University vide an 
office order bearing no._dated_issued by_. 

And WHEREAS the said Teacher of the University has undertaken vide a bond duly executed by him/her on 

_, binding himself/herself for the due fulfillment of the conditions incorporated in Ordinance No. 13 

of the University. 

AND WHEREAS I am the true and lawful owner of immoveable property/properties the details of which are laid 
out herein below: 


s. 

NO 

DESCRIPTION OF THE 
PROPERTY 

SITUATED 

AT 

AREAS 

ESTIMATED 

VALUATION 

1 





2 





3 
















(True copies of the relevant documents of the said properties are annexed herewith for the perusal and 
satisfaction of the Finance Officer, MGCU) 

AND WHEREAS in consideration of the Mahatma Gandhi Central University having agreed to grant/accord the 
Study Leave to the Teacher/Employee of the University, the Surety herein has consented/agreed to execute this 
Bond with such conditions as are written hereunder:- 

(i) The Surety Herein shall stand discharged from the obligations of this Bond if the Teacher/Employees of 
the Mahatma Gandhi Central University pays all such sums (inclusive of costs, clerkages, and expenses 
(legal or otherwise) as calculated by the Registrar of Mahatma Gandhi Central University or any other 
officer authorized on his behalf for any default commissioned by the said Teacher/Employee of the 

University in violation of the terms and conditions of the Bond executed by him/her on_or 

non-fulfillment of the requirements of Ordinance_. 
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(ii) BUT SO NEVERTHELESS that if the said Teacher / Employees of the University shall die or become 
insolvent or any time ceases to be in the service of the Mahatma Gandhi Central University or for any 
reason whatsoever, the whole or part of the liability (as the case may be) imposed upon him/her by the 
University shall remain unpaid/unsatisfied, the same shall become immediately payable and due to the 
Mahatma Gandhi Central University by the Surety herein in one installment by virtue of this Bond. 

(iii) The obligation undertaken by the Surety herein shall not be discharged or in any way affected by an 
extension of the Study Leave granted to the said Teacher / Employee of the University whether with or 
without the knowledge of the Surety herein. 

Signed by the Surety on this the_day of_20_. 

( _ ) 

Signature of Surety 

Designation & Seal 

IN THE PRESENCE OF: 


(Name and Designation of the Witness) 


(Affidavit of the Surety) 
AFFIDAVIT 


L _son of _, resident of _, do hereby 

solemnly affirm and declare as under: 


That I am the true and lawful owner of the following immoveable property / properties: 


s. 

NO 

DESCRIPTION OF THE 
PROPERTY 

SITUATED 

AT 

AREAS 

ESTIMATED 

VALUATION 

1 





2 





3 
















I affirm on oath that the said properties have not been sold, transferred, or assigned in favour of anyone 
whomsoever and command a good marketable title. 

That I have stood surety binding myself to Mahatma Gandhi Central University vide a Surety Bond dated 

_and I affirm that 1 shall not in any way transfer / assign or part with the said properties till 

my Surety is duly discharged by the said University. 


(DEPONENT) 

VERIFICATION: 

Verified at Motihari on this the_day of_, 20_that the contents of my above Affidavit are 

true and correct, no part thereof is false and nothing material has been concealed there from. 


(DEPONENT) 

★★★★★ 

ORDINANCE NO: 15 

PROCEDURE/NORMS TO BE FOLLOWED BY THE SELECTION COMMITTEE FOR 
APPOINTMENT TO THE POSTS OF PROFESSOR, ASSOCIATE PROFESSOR, ASSISTANT 
PROFESSOR AND OTHER ACADEMIC STAFF 

1. In order to attract the most talented candidates, the University shall have the policy of rolling 
advertisements whereby eligible candidates can submit their applications for different faculty positions 
throughout the year, and all applications received at least 30 days' before the meeting of the Screening 
Committee shall be considered for being called for the interview. 
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2. In order to provide equal opportunity to all, the University will also advertise all vacancies on all-India 
basis in leading national dailies and Employment News giving at least 30 days' time to all eligible 
candidates to apply. 

3. The prescribed application forms for various positions shall be available at request, for a nominal price, as 
prescribed by the Executive Council of the University from time to time. However, the prescribed 
application forms may be downloaded from the university website free of cost. 

4. Applicants shall be required to pay a nominal application processing fees, as prescribed by the Executive 
Council of the University from time to time, in the manner prescribed in the advertisement notification. 
The applicants belonging to the SC/ST/Physically Handicapped category shall, however, be exempted 
from the payment of application fees. 

5. Applicants already in the service/employment shall be required to apply through Proper Channel. They 
may, however, submit an advance copy of their application. However, the duly forwarded application form 
along with the No Objection Certificate (NOC) and Verification of the Employer must, however, reach the 
University at least ten days prior to the date of interview, failing which the applicant may not be called for 
interview. 

6. Applicants shall be required to attach self-attested copies of all the relevant documents in support of their 
educational qualifications, work experience, research and publications, which they shall be required to 
produce in original for verification at the time of interview. 

7. The terms and conditions with regard to the minimum qualifications and other terms and conditions shall 
be as prescribed by the UGC from time to time. In addition to the above, the Vice-Chancellor may 
prescribe, in consultation with the concerned Dean and Head of the Department, to the Academic Council 
such specification or any other condition as required for the post to be filled up. 

8. The fact that a candidate possesses the minimum prescribed qualification and experience, shall not 
necessarily entitle him/her to be called for interview and that the University shall have the right to restrict 
the number of candidates to be called for interview by holding Written Screening Examination; based on 
the recommendations of the Screening Committee constituted as per the Regulations for this purpose, to a 
reasonable number on the basis of qualifications and experience higher than the minimum prescribed or by 
any other condition that it may deem fit. 

9. No TA/DA and/or local conveyance shall be paid by the University to the candidates called for interview. 
Outstation candidates belonging to SC/ST categories called for interview shall, however, be paid 
equivalent to the return single second class railway fare towards their travel expenses on production of 
Tickets as a proof of their travel. 

10. Canvassing in any form either by the candidates himself/herself or by any one on behalf of the candidate 
will disqualify the candidate. 

11. Appointments to the post of Professors, Associate Professors and Assistant Professors and other Academic 
Staff shall be made on all India bases on the recommendations of the duly constituted Selection Committee 
as per Statute 18(2). 

12. The Selection Committee shall follow the procedure laid down by the UGC from time to time and that the 
rules and procedures prescribed by the Government of India in respect of the reserved categories as 
provided in Section 7 of the Central Universities Act 2009, as amended up to date, shall be strictly adhered 
to. 

13. Meeting of the Selection Committee shall be fixed after prior consultation with, and subject to the 
convenience of Visitor’s nominee and of the experts nominated by the Executive Council and that the 
President-Convener shall issue, to each member a Notice, not less than ten days before the meeting, stating 
the time and venue of the meeting. 

14. The President-Convener shall have the power to lay-down the procedure in respect of any matter not 
mentioned in the Act/Statute/Ordinance. The President-Convener shall be entitled to vote at the Selection 
Committee meeting and shall have a casting vote in the case of a tie. 
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15. The Selection Committee, after considering a candidate for the post of Professor or Associate Professor, 
may, if it is of the opinion that he or she will be suitable choice for the next lower post, can make such 
recommendation. 

16. The Selection Committee shall have no power to recommend candidates for appointment with condition(s) 
attached to the occurrence of the future events. 

17. The recommendations of the Selection Committee shall be submitted to the Executive Council and orders 
of appointment shall be issued after the approval of the Executive Council in accordance with Statute 
12(2)(ii). 

18. In case two or more persons are selected on the same date and by the same selection committee, the 
selection committee shall have the right to specify the seniority in order of merit of the selected candidates 
for the purpose of determining seniority in service. 

19. The statutory provision relating to the relaxation in age, minimum qualification, experience etc. as 
prescribed in case of the candidates belonging to SC/ST/OBC/PH categories shall be adhered to. 

20. If any candidate is recommended by the Selection Committee for appointment in relaxation of any of the 
prescribed conditions relating to qualifications, age, experience etc., the reasons justifying the same shall 
have to be duly recorded in the proceedings of the Selection Committee. 

21. While recommending advance/additional increment(s) to a selected candidate, the Selection Committee 
shall abide by the rules relating to the additional/advance increment as specified by the UGC regulations. 
Further, when the Selection Committee considers it fit to recommend a higher initial pay or advance 
increments to be offered to a selected candidate, the reasons justifying the same has to be duly recorded in 
the proceedings of the Selection Committee. 

22. The Selection Committee’s recommendations, when approved by the Executive Council, shall remain 
valid for a period of one year from the date of such approval. 

23. Notwithstanding the provisions contained in these ordinances, it would be open to the Executive Council 
to offer appointment to suitable persons who may not have applied in accordance with Statute 19(1). 

24. In cases of any disputes any suites or legal proceedings against the University, the jurisdiction shall be 
restricted to the Courts in Motihari, District - East Champaran, which is the Headquarter of the University. 

[F. No. ADVT.-3/4/Exty./48/17] 
Prof. (Dr) ASUTOSH PRADHAN, OSD (Administration) 
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